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ABOUT US
The AIJA is a research and educational institute. It is funded by the Council of
Attorneys-General (CAG), and from subscription income from its membership.
The principal objectives of the Institute include research into judicial
administration and the development and conduct of educational programs for
judicial officers, court administrators and members of the legal profession in
relation to court administration and judicial systems.
The AIJA’s members include judges, magistrates, tribunal members, court
administrators, legal practitioners, academic lawyers, court librarians, and others
with an interest in judicial administration.
The Institute has published widely in matters of judicial administration and
associated subjects such as case management, cultural awareness, judicial
ethics, technology and the courts and complex criminal trials.
Recent research projects have included: ‘The Jury Project 10 years on – Practices
of Australian and New Zealand Judges’; ‘Obstacles to Parole and CommunityBased Sentencing Alternatives for Aboriginal and Torres Strait Islander Offenders’
and ‘The Impacts of Self-Represented Litigants on Civil and Administrative
Justice: Environmental Scans of Research, Policy and Practice’.
The Institute also undertakes a number of education activities including programs
for court administrators, court librarians, magistrates and judges. It has also been
involved in developing courses in relation to specialised areas including gender
awareness programs, courses relating to cultural awareness, court technology
and case management.
Recent conferences include ‘Justice for Young People: Identifying challenges and
finding solutions for youth and children’s justice in Australia and New Zealand’
and ‘Forces of Change – Defining Future Justice’ and the recent online conference
series in association with the Law Society of New South Wales, ‘Providing Justice
in a Viral World: Where to From Here?’
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GOVERNANCE
30 JUNE 2019 - 30 JUNE 2020
Patrons
The Hon Susan Kiefel AC
Chief Justice of Australia

Council
Mr Iain Anderson,
Commonwealth Attorney-General’s Department

The Rt Hon Dame Helen Winkelmann GNZM
Chief Justice of New Zealand

The Hon Justice Peter Applegarth AM,
Supreme Court of Queensland
(appointed February 2020)

Board*
President
(from October 2019, previously President-Elect)
The Hon Justice Steven Rares,
Federal Court of Australia
President (until October 2019)
The Hon Justice Robert Gotterson AO,
Supreme Court of Queensland

The Hon Justice Lea Armstrong,
President, New South Wales Civil and
Administrative Tribunal
Her Hon Judge Barbara Baker,
Federal Circuit Court of Australia (retired May 2020)
Dr Jacoba Brasch QC,
Barrister, Queensland (appointed October 2019)

Deputy President (from October 2019)
The Hon Justice Jenny Blokland,
Supreme Court of the Northern Territory

Ms Julie-Anne Burgess,
Courts Administration Authority, South Australia

Deputy President
Mr Laurie Glanfield AM, New South Wales

Mr Michael Colbran QC,
Barrister, Victoria (retired October 2019)

Treasurer
The Hon Justice Malcolm Blue,
Supreme Court of South Australia

Dr Matt Collins AM QC,
Barrister, Victoria (appointed October 2019)

The Hon Justice Murray Aldridge,
Family Court of Australia (appointed 12 October 2019)
The Hon Justice Julie Ward,
Supreme Court of New South Wales

The RtInstitute
Hon Dame Helen
he Australasian
ofWinkelmann GNZM,
Chief Justice of New Zealand
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Ms Suzan Cox OAM QC,
Northern Territory Legal Aid Commission
Mr Carl Crafar,
Ministry of Justice, New Zealand
Ms Kate Davenport QC,
Barrister, Auckland, New Zealand
The Hon Justice Michael Elkaim,
Supreme Court of the Australian Capital Territory
The Hon Justice Robert Gotterson AO,
Supreme Court of Queensland (retired October 2019)

*Board members are also members of Council

Professor Bryan Horrigan,
Monash University
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The Hon Justice Jenni Hill,
Supreme Court of Western Australia
(appointed February 2020)
The Hon Justice Lindy Jenkins,
Supreme Court of Western Australia
(retired January 2020)
The Hon Justice Susan Kenny AM,
Federal Court of Australia
The Hon Justice Duncan Kerr Chev LH,
Federal Court of Australia
Mr Tony McAvoy SC, Barrister,
New South Wales (appointed October 2019)
Dr Brenda McGivern,
State Administrative Tribunal, Western Australia
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Her Honour Magistrate Jelena Popovic,
Magistrates’ Court of Victoria
Ms Belinda Randell,
Solicitor, South Australia (appointed November 2019)
Mr Mal Varitimos CBE QC,
Barrister, Queensland (retired October 2019)
The Hon Justice Robertson Wright,
Supreme Court of New South Wales
Her Honour Judge Dina Yehia SC,
District Court of New South Wales
Papua New Guinea Representative
The Hon Justice Sir Gibbs Salika
GCL KBE CSM OBE

OVERSEAS REPRESENTATION ON COUNCIL
As a reflection of the close ties between the Australian and New Zealand
judiciaries, there is a permanent position on the AIJA Council set aside for
a judicial representative from New Zealand.
That position was held by the Rt Hon Dame Helen Winkelmann GNZM .
Under a special provision in the AIJA Rules, Council has also granted
observer status on Council to the Papua New Guinea judiciary, another
country with which the Institute has close ties.
The current PNG representative is the The Hon Justice Sir Gibbs Salika GCL
KBE CSM OBE, Chief Justice of the Supreme Court of Papua New Guinea.
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PRESIDENT’S ADDRESS
TO ANNUAL GENERAL MEETING OF AIJA
12 NOVEMBER 2020

The 13 months since our last annual general
meeting have been a time of significant change.
Our daily lives have changed through the
pervasive impact of the COVID-19 pandemic.
The AIJA has also experienced its own very
significant changes in this period.
As my predecessor, the Hon Bob Gotterson
AO QC, informed the Institute’s members
before the last annual general meeting, our
long serving Executive Director, Greg Reinhardt
AM, announced his retirement. The board
of management commenced a search for
a successor and simultaneously examined
whether our expenses could be reduced to
ensure the AIJA’s future economic viability.
Because of its own financial constraints,
Monash University has had to shift its
association with the AIJA to a more commercial
footing. Over the last few years, this resulted in
increased overheads for the Institute.
This led to the board pursuing negotiations
with the Law Society of New South Wales
and the appointment of an executive search
organisation to look for a new Executive
Director. Both of these endeavours were
successful.
CONTINUED NEXT PAGE
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In February 2020, we entered into a memorandum of
understanding with the Law Society for the provision of
not only office accommodation in the heart of Sydney’s
legal precinct in Phillip Street but also technology
and accounting support. At the same time, the board
undertook a selection process that has resulted in
the appointment of our new Executive Director, Alison
MacDonald.
We were able to strike a new arrangement with the Law
Society, which expressed its desire to support the AIJA
and develop synergies with it. The board considered
that this was an opportunity not to be denied. However,
it involved the relocation of the AIJA and, in addition
to Greg’s retirement, the end of our relationship with
our long standing employees, namely Liz Richardson,
who had primary responsibility for supporting the
International Framework for Court Excellence, Liz
Porter, our long serving media officer, and Mary Young,
our even longer serving librarian. Each of our former
employees gave long and devoted service to the AIJA
and helped build it to what it is today.
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On behalf of the board, I have thanked each of them
for their service but we should acknowledge again
their significant contribution to the Institute over many
years. Likewise, the retirement of Greg Reinhardt
marked the end of a significant era of 23 years service.
Greg had devoted a large part of his life to the fortunes
of the AIJA, and we are all very grateful for the work
he has done for it. The board was looking forward
to having a dinner in his honour at the same time as
opening the new Sydney offices when the pandemic
struck. Hopefully, in the not too distant future, we will
be able to arrange such a function at the time of the
next in person council meeting.
The intense and immediate impact of the COVID-19
crisis arrived contemporaneously with our closing
down operations in Melbourne and moving to Sydney.
Monash University, led by its Dean of Law and Council
Member, Bryan Horrigan, could not have been more
helpful in assisting our move and a smooth transition.
We are very grateful to Monash for its long association
with and support of the AIJA, and for the cooperative
way in which it assisted our parting of ways.
CONTINUED NEXT PAGE
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Our Deputy President, Laurie Glanfield AM, spent a
huge amount of time overseeing arrangements for
the transition between cities and Executive Directors.
He has been a constant sounding board for Alison as
she has settled into her new role with aplomb. Alison
has now engaged a part-time financial officer, Jo
Porritt, and an administrative assistant, Pat Magee.
Throughout the transition, Zak Gaddie, while finishing
his final law year studies at Monash, has continued
to perform his administrative role in supporting the
running of the Institute. Happily, he has found himself a
full-time job at the beginning of next year and we will be
sorry to lose his services.
The operational changes that I have described were
not the only areas in which the AIJA has sought to
adapt to the times. The board and Alison embarked
on a process of undertaking a strategic review, with
the input of the Council. We have been assisted by the
volunteered services of Darrin Moy, the head of human
resources for the three Federal Courts, as well as some
of his team, who provided him and Alison with, again,
voluntary administrative support in the process. The
Council met to discuss what our direction should be
in the immediate future, and worked in three different
groups on 26 September and 24 October 2020 using
Microsoft teams, as we are today. In between the
meetings, the three groups met again and reviewed
their ideas. The result is that the board now has the
benefit of the very thoughtful insights of the Council as
to the basis for a strategy to pursue in the next 12 to
18 months, which should soon be formalised. Alison
has been a very significant participant in this process,
and has coordinated its successful fulfilment. She has
settled into her role and has been of great assistance
to the board.
In addition, the Education Committee, chaired by
Justice Julie Ward CJ in Eq, at short notice arranged
our first online conference in association with the
Law Society: Providing Justice in a Viral World: Where
To From Here? The online conference ran for an
hour and a half on six Wednesday evenings between
26 August and 30 September 2020, with a host of
expert presenters and interesting discussions. The
conference was timely and successful.
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It delivered a significant intellectual contribution to
ways in which courts and tribunals can manage and
deal with the effects of the pandemic on daily life.
Additionally, it provided a modest financial return for
the AIJA.
Moreover, the AIJA’s financial position has markedly
turned around in the last financial year. I am pleased
to report that our audited accounts recorded that, in
2019/2020, we made a net profit of $135,767. This
augurs well for the future.
Today marks the retirement from the board and the
Council of Dame Helen Winkelmann, Chief Justice of
New Zealand. She has been an active and supportive
member of the board and council for many years and
we will miss her. However, she will remain one of our
joint patrons and so continue her involvement. She
has nominated as her replacement on the Council
Justice Susan Thomas, Chief High Court Judge and I
am looking forward to working with her. Also, because
of her transition from academia to the West Australian
Administrative Tribunal, Brenda McGivern will not be
able to renominate for the vacant academic position
on council. However, Brenda has agreed to remain a
member of the Education and Research Committees
and we can continue to receive her ongoing assistance
and contributions in those roles.
In conclusion, I would like to thank each of the
members of Council and the board for the support that
they have given to me in this time of transition. I would
also like to express my gratitude, again, to both Greg
Reinhardt and Alison MacDonald for their assistance
and support of me as your president. It has been an
honour to serve to the AIJA in this position. //
STEVEN RARES
PRESIDENT

“In February 2020, we entered into a memorandum
of understanding with the Law Society for the
provision of not only office accommodation in the
heart of Sydney’s legal precinct in Phillip Street but also
technology and accounting support”
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EXECUTIVE DIRECTOR’S
REPORT
I commenced the role of Executive Director near
the end of the financial year, in May 2020, from
my home in Sydney in the midst of the COVID-19
lockdown. It was certainly a unique career
experience.
Despite the circumstances I was immediately
occupied working to establish the AIJA in Sydney
from an operational perspective, supporting the
ongoing activities of the organisation and starting
to build relationships within the AIJA community.
I am very grateful to the AIJA Board and Council
members for their support, guidance and
understanding as I established myself in the role;
one which I am honoured to hold.
The President has acknowledged in particular
Deputy President Laurie Glanfield AM, for his
contribution and knowing the role he played in the
period between Greg Reinhardt’s retirement and
my commencement; and his subsequent support,
I express my sincere gratitude as well.
Not the least of his assistance was helping me
unpack the 140 boxes that had been transported
from the Melbourne office to the AIJA’s new home
on level 12 of The Law Society building at 170
Phillip Street Sydney.
In that period I began working with the four
committees of the AIJA, supported Board
meetings and was involved in the administration
of the AIJA’s research portfolio.
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I am a great believer in the value and satisfaction
derived from collaboration and so I took the
opportunity as early as possible to meet with
counterparts in related organisations such as the
Judicial Conference of Australia, the National Judicial
College of Australia and the NSW Judicial Commission,
and I look forward to building a larger network across
the jurisdictions where our members are found.
A significant task in my early tenure was assisting
with the development of the online conference series
‘‘Providing Justice in a Viral World: Where to from Here?’.
This was a major feat under the circumstances but
with the direction and involvement of the Education
Committee and the support of the event delivery
team at the Law Society of NSW, with whom the AIJA
collaborated, a timely program of seminars was created.
I would like to acknowledge all of the Law Society of
NSW teams with whom I work under our memorandum
of understanding. The AIJA has been made very
welcome to Phillip Street and I have greatly appreciated
the assistance I have been given and the camaraderie
of working together.
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On the note of working together I must also thank Zak
Gaddie, who remained from the Melbourne team in a
casual capacity and has been tremendously helpful
and knowledgeable about so many aspects of the AIJA.
While this report covers the financial year, I would like
to also acknowledge Josephine Porritt and Pat Magee,
who joined the team on a part-time and casual basis,
respectively, soon into the new financial year and like
Zak bring valuable skills and experience to support our
operations.
I am looking forward to the opportunity to deliver on
the 2021 strategy which is being developed with great
interest and engagement from the AIJA Council.
I also look forward to opportunities to meet more of our
members and I welcome their feedback and ideas. //
ALISON MACDONALD
EXECUTIVE DIRECTOR

BELOW: The Sydney office at 170 Phillip Street is
located just steps away from the Supreme Court
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THANK YOU TO
GREG REINHARDT AM
After 23 years’ dedicated service as Executive Director of the AIJA,
Greg Reinhardt AM retired on 31 March 2020.
As noted by Past President The Hon Justice Robert Gotterson AO in his message in
last year’s Annual Report: “Greg has been the veritable face of the AIJA to the courts,
government, the practising profession and academia. It is largely through his efforts
that the AIJA is held in such good standing in all of these spheres.”
Greg was made a life member of the AIJA in 2017, an acknowledgement of his
outstanding service to the AIJA. In 2019 Greg was made a member of the Order of
Australia (AM) for his ‘significant service to judicial administration and education’.
While he has retired as Executive Director he continues as general editor of the
Journal of Judicial Administration and attends meetings of the AIJA’s Indigenous
Justice Committee, that being an area of great interest to him. //

“I worked closely with Greg during
my time as President of the AIJA.
It was a pleasure to do so. I was
constantly amazed by his capacity
for hard work, his legal acumen and
diplomacy. Greg seemingly knows
anyone who matters in the law both
here and overseas. Very few people
seem to say ‘no’ to him.

Perhaps Greg’s greatest quality
was his complete and selfless
dedication to the AIJA. Whatever
the task wherever he was the AIJA
came
first. Greg
he Australasian
Institute
of has earnt a long and
happy retirement. I wish him all the
very best. After
COVID I hope he can
udicial Administration
Incorporated
resume his travels and spend a little
time at the races.”
THE HON. JUSTICE ROBERT MAZZA
(AIJA PRESIDENT 2015 – 2017)
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“In mid-March 2020, Australia and New Zealand began
going into lockdown. The courts, however, could not.
The change to remote, audio-visual hearings of
all cases has been a technological, psychological
and personal challenge for everyone involved in
legal proceedings. And, it has had to ensure that the new
medium for hearings conforms with the principle of open justice.
While the stakes are just as high in a virtual hearing,
it is not the same experience for anyone.
The AIJA in collaboration with the Law Society of NSW
explored how everyone has adapted, how we have been
affected both professionally and emotionally, what we can
do better and what changes will come out of this in the long term”
PROVIDING JUSTICE IN A VIRAL WORLD: WHERE TO FROM HERE?
THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION (AIJA)
ONLINE CONFERENCE SERIES IN COLLABORATION WITH THE LAW SOCIETY OF NSW
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AWARD FOR EXCELLENCE
IN JUDICIAL ADMINISTRATION
In December 2019 it was announced that following careful deliberation, the
AIJA Award for Excellence in Judicial Administration had been awarded to the
District Court of New Zealand for work undertaken, especially by Peter Batchelor,
Linley Caudwell, Carl Crafar and Anton Youngman, for the development and
implementation of the District Court of New Zealand’s “Judicial Resource Model.”
The Judicial Resource Model allows for the calculation of “case weights”, to
determine the overall judicial resource requirements with respect to judicial caps
and projections. This has allowed for increased efficiency in the face of increasing
judicial workloads, case scheduling and rostering of judges.
The Model uses case data to decrease delay and improve access to justice, by
ensuring that cases are going before judges in an efficient and appropriate manner,
according to the seriousness and complexity of the case. This is a shift away from
considering only the time a case may take to hear, focusing instead on judicial
workload capacities. The Model has allowed the Court to be more agile in the face
of legislative changes, business changes and increases in case complexity, and
to ensure adequate judicial resources are given to the cases that need them, thus
delivering real-world benefits to the Court’s judicial administration.
The Jury also awarded a special commendation to the Migration and Refugee
Division of the Administrative Appeals Tribunal, especially to Perry Wood, Andrew
Verducci, Robin Crockett and David Sweeting, for the development of a pre-hearing
smart form for student visa refusal matters, allowing for more timely and efficient
case management. The implementation of the form has reduced the need for
hearing resources by almost half, allowing for more information to be considered
and therefore for decisions to make made more quickly.
The AIJA extends its congratulations to the District Court of New Zealand and the AAT. //
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RESEARCH
The AIJA supported 10 projects during the 2019-2020 financial year. The type of support provided and the
project’s status at the end of the financial year are summarised in the below table, with further information on
each project detailed below.
Project name
Concluded projects (as at 31 June 2020)
Child Witnesses Bench Book (Revision)
Induction and Mentoring Programs for Newly Appointed Judicial Officers
Ongoing projects (as at 31 June 2020)
Access to Justice in Interpreted Proceedings: the role of judicial officers

Support provided in FY20
In-kind
Financial
X
X
In-kind
X

Baseline Data to Support a Proposal for
Unrepresented Accused in the Magistrates’ Court

X

Exploring the impact and effect of self-representation by one or both parties in
family law proceedings involving allegations of family violence
Indigenous Justice Reports: New narratives and practices in sentencing
Judicial Education in Australia: A Study of Common Practices
National Domestic and Family Violence Bench Book (Revision)
Open Justice in the Digital Age: Rights of children in the criminal justice system
Perpetrator Interventions in Australia: A National Study of Judicial Views and
Sentencing Practice for Domestic Violence Offenders
Child Witnesses Bench Book (Revision)
A revision of the Child Witnesses Bench Book was
conducted by Professor Annie Cossins (UNSW), with
the assistance of Jacqui Giuffrida (La Trobe).
Induction and Mentoring Programs for Newly
Appointed Judicial Officers
In conjunction with Lillian Lesueur, CEO of the
National Judicial College of Australia, assisted by
the Honourable Bernard Teague AO, Greg Reinhardt
prepared a set of guidelines for judicial mentoring
programs.
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Financial
X

X

X

X

X
X
X
X

X
X

Access to Justice in Interpreted Proceedings:
the role of judicial officers
The AIJA is a partner organisation on this ARC Linkage
Project. The project studies judicial officers during
interpreted proceedings, with an interest in those
involving emerging language groups and Indigenous
languages. It measures behaviours against the National
Recommended Standards and compares proceedings
to international courts, aiming to improve outcomes for
non-English speaking participants.
CONTINUED NEXT PAGE

COMMITTEE
The Hon Justice Malcolm Blue (Convenor) • The Hon Justice Murray Aldridge • The Hon Justice Peter Applegarth AM (from Feb 2020)
The Hon Justice Lea Armstrong • The Hon Justice Jenny Blokland • The Hon Justice Michael Elkaim • Mr Laurie Glanfield AM
Professor Bryan Horrigan • The Hon Justice Susan Kenny AM • The Hon Justice Duncan Kerr Chev LH • Dr Brenda McGivern
The Hon Justice Robertson Wright
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Baseline Data to Support a Proposal for
Unrepresented Accused in the Magistrates’ Court
This project examines the data of adult unrepresented
accused in the Magistrates’ Court, identifying key
issues around the lack of representation on both
accused individuals and the broader criminal
justice system.
Exploring the impact and effect of selfrepresentation by one or both parties in family law
proceedings involving allegations of family violence
This ANROWS project considers family law proceedings
which involve allegations of family violence experience.
It examines how parties in such proceedings
experience court processes when one or both parties
are self-represented, seeking to formulate legal and
policy recommendations to issues emergent from
the research. The AIJA provided in kind support to this
project, with the final report due for publication in early
2021.
Indigenous Justice Reports:
New narratives and practices in sentencing
The AIJA is a partner organisation on this ARC Linkage
Project. The project introduces Aboriginal Community
Justice Reports to Victorian Koori Courts, using
a participatory action research model to assess
the impact of these reports in criminal sentencing
practices and outcomes.
Judicial Education in Australia:
A Study of Common Practices
The project considers the history, justifications, and
practice of judicial education in Australia. It shall
discuss in depth the barriers to judicial education, the
actual subject matter of judicial education, the role of
judicial education in the lifecycle of judicial officers,
and current practice in Australia. The AIJA has provided
$11,000 of financial support to this project this
financial year.
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National Domestic and
Family Violence Bench Book (Revision)
The ongoing revision of the National Domestic and
Family Violence Bench Book is conducted by Professor
Heather Douglas and her team at the University of
Queensland.
Open Justice in the Digital Age:
Rights of children in the criminal justice system
This project examines how children and young people
in the Victorian criminal justice system are represented
by the media. It also examines opportunities for the
Children’s Court of Victoria in relation to social media
and digital technologies.
Perpetrator Interventions in Australia:
A National Study of Judicial Views and Sentencing
Practice for Domestic Violence Offenders
This ANROWS project involves a rigorous national
study of perpetrator interventions, leading to the
development of judicial guidelines on how perpetrator
interventions should be considered during sentencing.
In this financial year, the project received in-kind
support from the AIJA. //
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EDUCATION
With the curtailment of gatherings as a result of
COVID-19 restrictions, conference and seminar
offerings for the AIJA and most other organisations and
providers were drastically impacted for a significant
proportion of the year.

The conference brought together judicial officers,
lawyers, police, medical experts, psychologists and
social scientists from around Australia, New Zealand
and beyond to discuss the most pressing problems in
this highly complex area and to work towards solutions.

However as the financial year concluded the AIJA was
preparing for an online conference series, unique in its
history, to explore ‘justice in a viral world’ as courts had
rapidly changed to remote, audio-visual hearings as a
result of the pandemic.

A particular focus of the conference was the overrepresentation in the juvenile justice system of
Indigenous, African and Pacific Islander youth. There
was also an emphasis on the complex medical and
psychological issues that are relevant in a jurisdiction
that, at its best, can help divert the flow of damaged,
marginalised and brutalised children away from youth
detention and the adult prison system and back into
family life.

The series sought to bring valuable insights and
experiences from a range of speakers from a variety
of roles in the administration of justice, across various
jurisdictions in Australia and New Zealand.
Five webinars were developed addressing the
pandemic’s impact on the administration of justice.
The first session examined lessons learned from the
use of technology in online courts, which the second
session expanded by considering the sociological and
neurological impacts of these online proceedings. The
third session, focused on those ‘behind the scenes’,
with insights from court administrators and technology
providers. The fourth session considered the impact on
the principle of open justice and the final session looked
at the future of judicial administration after COVID-19.
Prior to that, the key event for the AIJA during the
financial year was a very successful conference,
Justice for Young People: Identifying challenges and
finding solutions for youth and children’s justice in
Australia and New Zealand, held in November 2019 in
Melbourne.
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Opened by the Victorian Minister for Youth Justice, The
Honourable Ben Carroll MP, the conference began with
keynotes from the NT’s Judge Sue Oliver and from Judge
Amanda Chambers, President of the Children’s Court
of Victoria and Judge Peter Johnstone, President of the
Children’s Court of NSW.
It continued with a presentation on the New Zealand
youth justice experience by His Honour Judge John
Walker, Principal Youth Court Judge for New Zealand,
Judge Heemi Taumaunu, Chief Judge, District Court of
New Zealand and Judge Mina Wharepouri of the New
Zealand Youth Court.
Panels led by highly qualified speakers such as former
WA Children’s Court President Denis Reynolds, the
Children’s Court of Victoria’s Magistrate Jenny Bowles,
and the Murdoch Children’s Research Institute’s
Professor Stuart Kinner, discussed dozens of crucial
issues in this area, from “justice reinvestment’’ to
the arguments for mandated residential therapeutic
treatment, the reasons for “riots” in youth centres and
the contributions that speech pathologists can make. //

COMMITTEE
The Hon Justice Julie Ward CJ in Eq (Convenor) • Her Hon Judge Barbara Baker (until May 2020) • Mr Carl Crafar •Ms Kate Davenport QC
The Hon Justice Jenni Hill (from Feb 2020) • Mr Adam Kimber SC (until Oct 2019) • Mr Tony McAvoy (from Nov 2019)
Dr Brenda McGivern • Her Honour Magistrate Jelena Popovic • The Hon Justice Steven Rares (until Nov 2019)
The Rt Hon Dame Helen Winkelmann GNZM • Her Honour Judge Dina Yehia SC
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MEMBERSHIP
AND COMMUNICATIONS
As at June 30 2020 the AIJA had 501 financial
members, including 29 Life Members. 166 had already
paid for the year ahead and 306 were remaining to
pay. For information the current figure is a total of 444
financial members.
As at June 30, the geographical area with the most
members was Victoria, with 109 members followed
closely by Queensland and New South Wales with 105
and 102 respectively.

The smallest groups, excluding those outside of
Australia and New Zealand, are Tasmania and the
Northern Territory, with 15 and 13 members each
respectively.
The overwhelmingly largest category of member is that
of Judges and Justices, with 256 members. The next
largest category is that of retirees, with 44 members,
followed by Magistrates, with 33 members.

Membership by location
Total 501
NZ 39

Other 11

ACT 22

NSW 102

WA 51

NT 13

VIC 109

he Australasian Institute of
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QLD 105

TAS 15

SA 34
COMMITTEE
The Hon Justice Murray Aldridge (Convenor) • Mr Iain Anderson • Dr Jacoba Brasch QC (from Nov 2019)
Ms Julie-Anne Burgess (from Nov 2019) • Mr Michael Colbran QC (until October 2019) • Dr Matt Collins AM QC (from Nov 2019)
Ms Suzan Cox OAM QC • Her Honour Magistrate Jelena Popovic • Ms Belinda Randell (from Nov 2019)
The Hon Justice Steven Rares (until Nov 2019)
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Membership by occupation
ACADEMIC 25

TRIBUNAL MEMBER 21

CEO 4
COURT LIBRARIAN 16
COURT ADMINISTRATOR 13

STUDENT 0
RETIRED 44

GOVERNMENT OFFICE 6

REGISTRAR 2
PRACTITIONER 36

OTHER 13

JUDGE/JUSTICE 256

ORGANISATION 32
MAGISTRATE 33
00
02
04
06
08
10

The membership committee is very keen to see membership growth and greater
member engagement and looks forward to the delivery of the new AIJA strategy in
2021, where member value will be a key focus area.

he Australasian Institute of
udicial Administration Incorporated
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INDIGENOUS
JUSTICE
The Indigenous Justice Committee’s aims are to
• To promote excellence in the administration of
justice in relation to Indigenous people throughout
Australia, New Zealand, Papua New Guinea and the
surrounding region;
• To continually identify, develop and promote best
practice in relation to the access to and delivery of
justice to Indigenous people in the region;
• To promote public and professional interest in
Indigenous Justice research, education and other
relevant issues;
• Identify ways to improve the quality of justice for
Indigenous people who appear in or access courts
and tribunals;
• Identify and share recognised better practice
information for courts, tribunals and the broader
legal profession in respect of the engagement of the
justice system with Indigenous people;
• To gather, promote and share information regarding
Indigenous law and legal systems and specialist
courts;
• Engage with and consult Indigenous legal and justice
organisations and explore ways in which information
about Indigenous Justice, including support and
other services can be shared with judicial officers,
tribunal members and the broader profession and
justice system.

National Indigenous Bench Book
During the year a key project for the Committee has
been the promotion of the need for a National Bench
Book on Aboriginal and Torres Strait Islander People
and the Legal System in an online format.
The focus of the Bench Book, to a national audience,
will be on educating judicial officers and the broader
profession so they are aware of the issues that may be
especially relevant when Aboriginal and Torres Strait
Islander people appear before them or when they are
dealing with cases that concern matters of importance
to Aboriginal and Torres Strait Islander people.
AIJA Indigenous Justice Conference
Unfortunately COVID-19 and travel restrictions paused
progress on a proposed Indigenous Justice Conference
where key people from New Zealand, the Pacific,
Australia, Canada and the United States would meet
in New Zealand to discuss developments in Indigenous
Justice. The hope is to hold the conference in 2022. //

This year the Committee looked forward to being
formally recognised as a standing committee of the
AIJA at the AGM to be held in November 2020.

he Australasian Institute of
udicial Administration Incorporated
COMMITTEE
The Hon Justice Jenny Blokland (Convenor) • Ms Suzan Cox OAM QC • Her Hon Magistrate Rose Falla (from May 2020)
The Hon Justice John Griffiths • Martin Hinton QC, Director of Public Prosecutions (SA) • The Hon Justice Stephen Kaye AM
Mr Tony McAvoy (from Nov 2019) • Her Honour Magistrate Jelena Popovic • Her Honour Judge Jen Rosengren
Ms Jacqui Turfrey • Her Honour Chief Judge Julie Wager (from July 2020)
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INTERNATIONAL CONSORTIUM
FOR COURT EXCELLENCE
The International Consortium for Court Excellence
(ICCE), established a Secretariat at the offices of the
AIJA in Melbourne in July 2014.
The AIJA is a founding member of the ICCE, along with
the National Center for State Courts (NCSC) (US), the
Federal Judicial Center (US) and the State Courts of
Singapore. The Secretariat is jointly funded by the
AIJA and the NCSC. The role of the Secretariat is to
support the Executive Committee that governs the
ICCE and to support courts that are implementing or
thinking of implementing the International Framework
for Court Excellence (IFCE). The IFCE is a court
quality management system developed by the four
founding members and is designed to assist courts
wishing to improve their performance and develop
innovative ways to improve areas of their operation. The
Secretariat, as part of its work, publishes regular ICCE
newsletters, maintains IFCE related documents and
policies, undertakes research for the ICCE Executive
Committee, and, with the assistance of the NCSC,
keeps the ICCE website up-to-date.
This year, with the retirement of the AIJA Executive
Director Greg Reinhardt in March 2020 and the AIJA’s
move from Melbourne to Sydney, the ICCE secretariat
also saw change. The ICCE acknowledged the significant
support that had been provided by Greg and part-time
ICCE Officer, Dr Liz Richardson. With the recruitment in
May of Alison MacDonald as AIJA Executive Director, the
responsibilities for the secretariat transitioned to Alison
and her Sydney based team.

International
Framework
he Australasian
Institute
of for
Court Excellence Third Edition
udicial Administration
Incorporated
A milestone achievement
for the year was that following
extensive consultation the ICCE Executive Committee
finalised the Third Edition of the Framework.

Plans to hold a formal launch in Singapore in March
were put on hold due to COVID-19. Instead the
Executive Committee began planning for a webinar
in August 2020 for its members and stakeholders to
explain and discuss the new edition. The IFCE was
first developed in 2008 and a second edition of the
IFCE was released five years later in 2013. Given its
commitment to ensure that the IFCE is beneficial to
consortium members and users, the ICCE embarked
on a comprehensive review of the second edition in
2018 which included a public consultation to solicit
views on various features of the framework. Following
valuable consultation, given the international nature of
the consortium, drafting of the third edition was done
online over email correspondence and in conference
calls ,and the Executive Committee met on two
occasions in 2018 and 2019.
The main enhancements to the third edition of
the Framework are the introduction of new topics,
expansion of the ‘Area of Court Excellence on Court
Workforce’; the introduction of a new segment on court
technology recommendations; and simplification of the
self-assessment process (combining the advantages of
both the questionnaire and checklist from the previous
edition, the revised edition features a user-friendly selfassessment checklist) and modifications to scoring
methodology. The ICCE looks forward to seeing the
third edition in practice in the year ahead and engaging
with those using it.
New Members
The ICCE welcomed Qatar International Court and
Dispute Centre (QICDRC) as an associate member.
QICDRC is a specialist civil and commercial court and
dispute resolution centre.

EXECUTIVE COMMITTEE
Daniel J Hall, ICCE Chair Vice President Court Consulting Services National Center for State Courts
Laurie Glanfield AM AIJA • Chief Justice Carl Ingram, Judiciary of the Republic of the Marshall Islands
Deputy Presiding Judge Jennifer Marie, State Courts of Singapore • Beth Wiggins, Director Research Division, Federal Judicial Center
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SECRETARIAT MELBOURNE

SECRETARIAT SYDNEY

Executive Director
Professor Greg J Reinhardt AM

Executive Director
Ms Alison MacDonald

Administrative Assistant (Casual)
Mr Zak Gaddie

Administrative Assistant (Casual)
Mr Zak Gaddie

Communications Officer (Part-time)
Ms Liz Porter

Secretariat Office
Level 12, 170 Phillip Street
Sydney NSW 2000
T: (61 2) 8099 2611
W: www.aija.org.au
E: aija@aija.org.au

(To March 2020)

ICCE Secretariat Officer (Part-time)
Dr Liz Richardson
Librarian (Part-time)
Ms Mary Young
Secretariat Office
Ground Floor, 555 Lonsdale Street
Melbourne, Victoria, 3000
T: (61 3) 9600 1311
W: www.aija.org.au
E: aija@monash.edu
Public Officer
The Hon Richard Refshauge
23 Elliott Place
Campbell ACT 2612
Auditor
Mr Heinz Mai
255 Whitehorse Road
BALWYN VIC 3103

he Australasian Institute of
udicial Administration Incorporated

(To June 2020 and onwards)

Public Officer
The Hon Richard Refshauge
23 Elliott Place
Campbell ACT 2612
Auditor
Mr Heinz Mai
255 Whitehorse Road,
BALWYN VIC 3103
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TREASURER’S
REPORT
This financial year the AIJA saw a pleasing turnaround in
results with a surplus of $135,000.
This result was a combination of the AIJA receiving cash
flow boosts totalling $57,000 from the Commonwealth
government as part of the support measures for
COVID-19; the reduction in staff costs following the
move from Melbourne to Sydney, and the benefits
of the new arrangements under the Memorandum of
Understanding with the Law Society of NSW.

2020 Revenue
Total $726,289
Grant revenue
$480,651

2020 Expenses
Total $590,523

Net surplus $135,767

he Australasian Institute of
Employee benefits Incorporated
expense
udicial Administration
$357,652

Research project expenses were less but those
payments depend upon projects being completed and
with the impact of COVID-19 some projects were delayed
and given the previous year’s results the research
committee had taken a cautious approach to funding.
While membership subscriptions were down on
the previous year it is anticipated that with a new
membership strategy and more activities in the year
ahead, that situation will improve.
Donations
$2,360
National Center for State Courts
$24,450
Member subscriptions
$61,458
Research revenue
$51,859
Copyright income
$3,628
Publication sales
$243
Youth Justice Conference
$36,840
Cash Flow Boost
$57,664
Interest received
$4,320
Other revenue
$2,818
Depreciation expense $4,495
Project expenses
$19,392
Reimbursable project expenses
$54,174
Administration and office expenses
$139,828

Other expenses
$14,982

The Australasian Institute of
Judicial Administration Incorporated

FINANCIAL REPORT

FOR THE YEAR ENDED JUNE 2020
ABN 13 063 150 739

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
BOARD OF MANAGEMENT REPORT
The members of the Board of Management submit the financial report of the association for the financial year ended 30 June 2020.
1. General information
Members of the Board of Management
The names of the members of the Board of Management throughout the year and at the date of this report are:
The Hon Justice Murray Aldridge - appointed 12 October 2019
The Hon Justice Jenny Blokland
The Hon Justice Malcolm Blue
Mr Laurie Glanfield AM
The Hon Justice Robert Gotterson AO - resigned 12 October 2019
The Hon Justice Steven Rares
The Hon Justice Julie Ward
The Rt Hon Chief Justice Dame Helen Winkelmann
Principal activities
The principal activities of association during the financial year were:
• to conduct a varied program of courses, conferences, seminars and workshops for judicial officers, tribunal members, legal
practitioners, and court and tribunal administrators;
• to continue to build up a portfolio of practical, relevant, intellectually rigorous research projects;
• to act as a point of referral on matters of judicial administration.
• to promote best practice in the administration of justice in relation to Indigenous people throughout Australia, New Zealand,
Papua New Guinea and the surrounding region; and
• to provide secretariat support for the International Consortium for Court Excellence and the International Framework for
Court Excellence.
Significant changes
No significant change in the nature of these activities occurred during the year other than the association relocated its principal place of
business to Sydney, New South Wales.
2. Business review
Operating Results
The surplus of the association for the financial year was $135,767. Last year the association recorded a deficit of $68,021.
3. Events subsequent to the end of the reporting period
Other than the potential inmpact of the Coronavirus, no matters or circumstances have arisen since the end of the financial year which
significantly affected or may significantly affect the operations of the association, the results of those operations, or the state of affairs of the
association in future financial years.
The impact of the Coronavirus (COVID-19) pandemic is ongoing and while the entity has remained in a financially positive position up to 30
June 2020, it is not practical to estimate the potential impact, positive or negative, after the reporting date. The situation is rapidly developing
and is dependent on measures imposed by governments, such as maintaining social distancing requirements, quarantine, travel restrictions and
any economic stimulus that may be provided.
Signed in accordance with a resolution of the Members of the Board of Management:

The Hon Justice Steven Rares
President

The Hon Justice Malcolm Blue
Treasurer

Dated this 24th

day of September
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1.

INDEPENDENT AUDIT REPORT TO THE MEMBERS
OF THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
Opinion
We have audited the accompanying financial report, being a special purpose financial report of The Australasian Institute
Of Judicial Administration Incorporated ('the Association') which comprises the statement of financial position as at 30
June 2020, the statement of comprehensive income, statement of changes in equity and statement of cash flows for the year
then ended, and notes to the financial statements, including a summary of significant accounting policies.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of the
Association as at 30 June 2020, and of its financial performance and its cash flows for the year then ended in accordance
with Australian Accounting Standards (AASB’s) and the Associations Incorporation Act 1991.
Basis for opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report.
We are independent of the Association in accordance with the Australian professional ethical pronouncements. We have
fulfilled our ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.
Other Information
Management is responsible for the other information. The other information comprises the information included in the
Board of Management Report, but does not include the financial statements and our auditor’s report thereon.
Our opinion on the financial statements does not cover the other information and we do not express any form of assurance
conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information and’ in doing so’
consider whether the other information is materially inconsistent with the financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report that fact. We have nothing to report in this
regard.
Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance with
Australian Accounting Standards, and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, management is responsible for assessing the Association’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless management either intends to liquidate the Association or cease operations, or has no realistic alternative but to do
so. Those charged with governance are responsible for overseeing the Association’s financial reporting process.

2

INDEPENDENT AUDIT REPORT (Continued)
Auditor’s Responsibility for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud and error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:
a

Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

b

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Association’s internal control.

c

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by management.

d

Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Association’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we
are required to draw attention in our auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the
date of our auditor’s report. However, future events or conditions may cause the Association to cease to continue as a
going concern.

e

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our
audit.
We also provide those charged with governance with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought
to bear on our independence and, where applicable, related safeguards.

Heinz Mai
Director
Kidmans Partners Audit Pty Ltd

Date
3
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THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2020
Note

2020
$

2019
$

Revenue

2

726,289

677,572

Employee benefits expense

2a

(357,652)

(413,333)

(4,495)

(3,548)

Project expenses

(19,392)

(59,104)

Reimbursable project expenses

(54,174)

(48,116)

-

(8,463)

(139,828)

(202,054)

Other expenses

(14,982)

(10,974)

Net surplus/ (deficit)

135,767

(68,021)

Depreciation expense

Conference expenses
Administration and office expenses

5.

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION
INCORPORATED
ABN 13 063 150 739
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2020
Note

2020
$

2019
$

ASSETS
CURRENT ASSETS
Cash and cash equivalents

4

599,322

439,724

Trade and other receivables

5

52,032

49,501

651,354

489,224

3,859

8,354

3,859

8,354

655,214

497,579

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Plant and equipment

6

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and other payables

7

165,148

98,704

Provisions

8

2,194

68,950

Other liabilities

9

113,867

78,269

281,209

245,924

-

13,418

-

13,418

TOTAL LIABILITIES

281,209

259,342

NET ASSETS

374,004

238,237

345,099

209,332

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Provisions

8

TOTAL NON-CURRENT LIABILITIES

EQUITY
Accumulated surplus
Education reserve
Research reserve
TOTAL EQUITY

6.

-

-

28,905

28,905

374,004

238,237

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2020
Accumulated
surplus
$

Education
Reserve
$

Research
Reserve
$

Balance at 2 July 2018

238,180

-

68,078

Net surplus/ (deficit) for the year

(68,021)

-

-

(68,021)

Transferred to education reserve

-

-

-

-

39,173

-

(39,173)

-

Balance at 1 July 2019

209,332

-

28,905

238,237

Net surplus/ (deficit) for the year

135,767

-

-

135,767

Transferred from education reserve

-

-

-

-

Transferred to research reserve

-

-

-

-

345,099

-

28,905

374,004

Transferred to research reserve

Balance at 30 June 2020

7.

Total
$
306,258

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2020
Note

2020
$

2019
$

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from government grants, membership fees and other income
Interest received
Payments to suppliers and employees

827,232

830,384

4,320

4,780

(671,954)

Net cash provided by (used in) operating activities

12

159,598

(843,176)
(8,012)

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of plant and equipment

-

0

Net cash provided by (used in) investing activities

-

-

Net increase(decrease) in cash and cash equivalents held

159,598

Cash and cash equivalents at beginning of financial year

439,724

447,736

599,322

439,724

Cash and cash equivalents at end of financial year

4

8.

(8,012)

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020
2020
$

2019
$

480,651

479,369

2,360

12,310

- National Center for State Courts

24,450

21,913

- Member subscriptions

61,458

86,718

Note

NOTE 2: REVENUE
- Grant revenue
- Donations

-

18,636

- Research revenue

51,859

48,116

- Copyright income

3,628

-

- Conferences revenue

243

463

- Youth Justice Conference

36,840

-

- Cash Flow Boost

57,664

-

- Interest received

4,320

4,780

- Other revenue

2,818

5,266

726,289

677,572

- Publication sales

Total Revenue

NOTE 3: AUDITORS’ REMUNERATION
Remuneration of the auditor
- auditing or reviewing the financial report

10,300

9,500

- taxation services & other services

10,300

9,500

NOTE 4: CASH AND CASH EQUIVALENTS
534,262

82,876

Research fund

34,120

62,048

National Center for State Courts Funding Account

30,940

Trading account

6,174
-

Other cash at bank and in hand
599,322

Total cash at bank and in hand

186,195
-

Short-term bank deposits

35,098

599,322

253,529
439,724

NOTE 5: TRADE AND OTHER RECEIVABLES
CURRENT
Trade receivables

-

-

Other receivables

52,032

49,501

52,032

49,501

Other receivables
(4,844)

- GST receivable

361

- Prepayments

2,027

2,687

- Other debtors

22,589

10,994

- Unpaid PAYG W by Monash
- ATO Integrated Client Account

13.

9,394

-

22,866

35,458

52,032

49,501

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
ABN 13 063 150 739
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020
Note

2020
$

2019
$

NOTE 6: PLANT AND EQUIPMENT
PLANT AND EQUIPMENT
Furniture, Fittings & Office Equipment
At cost
Accumulated depreciation
Computer Equipment
At cost
Accumulated depreciation

181

23,646

(156)

(21,839)

24

1,807

764

51,082

(697)

(49,246)

66

1,836

Website
7,475

7,475

(3,707)

(2,764)

3,769

4,711

3,859

8,354

Trade payables

96,949

36,950

Other creditors

68,199
165,148

61,754
98,704

2,194
2,194

68,950
68,950

At cost
Accumulated depreciation

Total Property, Plant and Equipment
NOTE 7: TRADE AND OTHER PAYABLES
CURRENT

NOTE 8: PROVISIONS
CURRENT
Employee entitlements
NON-CURRENT
-

Employee entitlements
Total employee entitlements

2,194

13,418
82,368

113,867
113,867

78,269
78,269

NOTE 9: OTHER LIABILITIES
Income in advance

14.

EXCELLENCE IN COURTS & TRIBUNALS

LEVEL 12 170 PHILLIP STREET SYDNEY NSW AUSTRALIA 2000 Email aija@aija.org.au ABN 13 063 150 739

