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Governance 
(1 July 2021 to 30 June 2022)1

Patrons 
The Hon Susan Kiefel AC 
Chief Justice of Australia 

The Rt Hon Helen Winkelmann GNZM 
Chief Justice of New Zealand

Board2

President 

The Hon Justice Jenny Blokland 
Supreme Court of the Northern Territory  
(from October 2021)

The Hon Justice Steven Rares 
Federal Court of Australia  
(to October 2021)

Deputy President 

The Hon Justice Murray Aldridge 
Federal Circuit and Family Court of Australia  
(Division 1)

Deputy President 

Mr Laurie Glanfield AM 
New South Wales

Treasurer 

The Hon Justice Malcolm Blue 
Supreme Court of South Australia

Dr Matthew Collins AM KC3 
Barrister, Victoria

Mr Tony McAvoy SC 
Barrister, New South Wales 
(Board member from November 2021)

The Hon Justice Susan Thomas 
High Court of New Zealand 
(Board member from November 2021)

The Hon Justice Julie Ward 
Supreme Court of New South Wales

Council 
Mr Iain Anderson 
Commonwealth Attorney-General’s Department  
(to February 2022)

Ms Tamsyn Harvey 
Commonwealth Attorney-General’s Department  
(from February 2022)

The Hon Justice Peter Applegarth AM 
Supreme Court of Queensland  
(to October 2021)

The Hon Justice Lea Armstrong 
President, New South Wales Civil and Administrative 
Tribunal

The Hon Justice David Boddice 
Supreme Court of Queensland  
(from October 2021)

Dr Jacoba Brasch KC 
Barrister, Queensland  
(from April 2022, the Hon Justice Jacoba Brasch, Federal 
Circuit and Family Court of Australia (Division 1))

Mr Chris Cox 
Department of the Attorney-General and Justice 
Northern Territory (from October 2021)

Ms Suzan Cox OAM KC 
Northern Territory Legal Aid Commission  
(to October 2021)

Mr Carl Crafar 
Ministry of Justice, New Zealand

Ms Kate Davenport KC 
Barrister, Auckland, New Zealand

The Hon Justice Michael Elkaim 
Supreme Court of the Australian Capital Territory

Professor Bryan Horrigan 
Monash University 

The Hon Justice Jenni Hill 
Supreme Court of Western Australia

The Hon Justice Susan Kenny AM 
Federal Court of Australia

The Hon Justice Duncan Kerr Chev LH 
Federal Court of Australia  
(to October 2021) 

Ms Annmarie Lumsden 
Northern Territory Legal Aid Commission  
(from October 2021) 

Professor Andrew Lynch 
University of New South Wales

Dr Brenda McGivern 
State Administrative Tribunal, Western Australia  
(from October 2021)

Her Honour Chief Judge Elizabeth Morris 
Local Court of the Northern Territory  
(from October 2021)

Her Honour Magistrate Jelena Popovic AM 
Magistrates’ Court of Victoria 
(to October 2021)

Ms Belinda Randell 
Solicitor, South Australia

The Hon Justice Steven Rares 
Federal Court of Australia  
(continued as Council member from October 2021)

The Hon Justice Grant Riethmuller 
Federal Circuit and Family Court of Australia (Division 1) 
(to October 2021)

Her Honour Judge Sandra Taglieri 
Federal Circuit and Family Court of Australia (Division 2) 
(from October 2021)

The Hon Justice Helen Wood 
Supreme Court of Tasmania  
(from October 2021)

The Hon Justice Robertson Wright 
Supreme Court of New South Wales

Her Honour Judge Dina Yehia SC 
District Court of New South Wales  
(from June 2022, the Hon Justice Dina Yehia,  
Supreme Court of NSW)

1	� Unless otherwise stated, names and descriptions are as of 30 June 2022. 
2	 Board members are also members of the Council.
3	� Following the death of Her Majesty Queen Elizabeth II, QCs became KCs. We use KC as that is the correct term at the time of publication.

Papua New Guinea Representative 

The Hon Justice Sir Gibbs Salika GCL KBE CSM OBE 
Chief Justice of the Supreme Court of  
Papua New Guinea  
(to October 2021)

The Hon Ambeng Kandakasi CBE 
Deputy Chief Justice of the Supreme Court and 
National Court, Papua New Guinea  
(from October 2021)

Overseas representation on  
the Council 
Under a special provision in the AIJA Rules, the Council 
has also granted observer status on Council to a 
representative of the Papua New Guinea judiciary.



 
The Institute, uniquely, 
brings together the 
perspectives of all those 
who are involved in 
the administration of 
justice, whether judges 
and magistrates, court 
administrators, academic 
lawyers or those from the 
practising profession. 

The Hon. Patrick Keane AC KC (former AIJA President)
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About Us

The AIJA is a research and educational 
institute, which has been in existence since 
1976. It is funded by the Commonwealth, 
states and territories and the New Zealand 
Ministry of Justice, and by subscription 
income from its membership.

The principal objectives of the Institute include research 
into judicial administration and the development 
and conduct of educational programs for judicial 
officers, court administrators and members of the 
legal profession in relation to court administration 
and judicial systems. The AIJA is an Incorporated 
Association under the Associations Incorporation Act 
1991 (ACT) and is governed by its Rules.

The AIJA members include judges, magistrates, tribunal 
members, court administrators, legal practitioners, 
academic lawyers, court librarians and others with an 
interest in judicial administration. 

The AIJA’s first research project, launched in 1982, 
focused on delays and efficiency in civil litigation. In the 
nearly 40 years that have followed, the Institute has 
published widely on a variety of topics relating to judicial 
administration. These include case management, 
cultural awareness, judicial ethics, technology and the 
courts, and complex criminal trials. Project examples 
include: ‘The Jury Project 10 years on – Practices of 
Australian and New Zealand Judges’; ‘Obstacles to 
Parole and Community Based Sentencing Alternatives 
for Aboriginal and Torres Strait Islander Offenders’; 
and ‘The Impacts of Self Represented Litigants on Civil 
and Administrative Justice: Environmental Scans of 
Research, Policy and Practice’.

The Institute also delivers programs of education 
to support those working in the field of judicial 
administration, including specific programs for court 
administrators, court librarians, magistrates and 
judges. The AIJA has also been involved in developing 
courses in specialised areas, including gender 
awareness, cultural awareness, court technology and 
case management.

The AIJA is a founding member of and secretariat for 
the International Consortium for Court Excellence 
(ICCE). The AIJA and the other founding members 
of the Consortium – the National Center for State 
Courts (NCSC) (United States), the Federal Judicial 
Center (United States) and the State Courts of 
Singapore – also created the International Framework 
for Court Excellence (IFCE). The IFCE is a court quality 
management system designed to assist courts to 
improve their performance and develop innovative 
ways to improve operational areas.

https://aija.org.au/about/aija-rules/
https://www.courtexcellence.com/resources/the-framework


There are many people I would like to thank for their 
efforts and insight. Firstly, I would like to thank all 
members of the Council and Board for their many 
contributions. Every Council Member is a leader 
in their field, and I cannot help but be constantly 
impressed by their dedication to – and passion for – 
the AIJA and its work. 

There are many noteworthy individual achievements 
I would also like to acknowledge as examples of the 
calibre and dynamism of the AIJA members. These 
include Justice Julie Ward’s elevation to President 
of the NSW Court of Appeal, Justice Dina Yehia’s 
appointment to the Supreme Court, Dr Jacoba 
Brasch’s appointment to Divsion 1 of the FCFOA, 
Dr Brenda McGivern’s appointment as Principal 
Registrar District Court of Western Australia and Tony 
McAvoy SC’s term as the Acting Northern Territory 
Treaty Commissioner. I also congratulate Annmarie 
Lumsden on winning the Terry Keaney Award for 
dedication to the profession, excellence as a criminal 
defence lawyer, commitment to clients and concern 
for social justice. Additionally, I congratulate our 
members Justice Robert McClelland AO, Justice 
Sarah Derrington AM and Jelena Popovic AM on being 
awarded honours in the Queen’s Birthday list.

I would also like to congratulate the AIJA 2021 Life 
Members: the Hon Michelle May AM KC and the Hon 
Robert Gotterson AO KC. We were delighted to be able 
to hold a dinner in their honour in Brisbane before the 
June 2022 Council meeting.

On a sadder note, I would again like to voice the 
AIJA’s tribute to the Hon Sir Gerard Brennan AC, KBE 
who passed away on 1 June 2022. Sir Gerard gave 
outstanding service to the administration of justice and 
was made a Life Member of the AIJA in 1998.

I thank and acknowledge Alison MacDonald and Erika 
Childs, who work tirelessly behind the scenes to run 
the AIJA so professionally. I would like to thank the 
many people who contribute to the AIJA’s publications 
and events, as their work helps us deliver judicial 
administration research and educational programmes. 
I also thank Justice Steven Rares for his significant 
contribution as President of the AIJA, including for the 
first quarter of FY22. Finally, I would like to thank all AIJA 
members – without your support our important work 
could not continue at the level it does.

The Hon Justice Jenny Blokland

My first year of serving as President of 
the AIJA has been exciting and rewarding, 
particularly when I reflect on the AIJA’s many 
achievements during that time.

Through our work, we have been able to shine a light 
on many critical and evolving judicial administration 
issues. We have also been able to support the work of 
the many talented – and tireless – judicial officers, court 
administrators and members of the legal profession 
who work across Australia, New Zealand, Papua New 
Guinea and throughout our region.

Our publishing program was prolific. We published three 
research publications: Unrepresented accused in the 
Magistrates’ Court of Victoria; Judicial Education in 
Australia – A Contemporary Overview; and AI Decision-
Making and the Courts: a guide for Judges, Tribunal 
Members and Court Administrators. We also published 
our annual Judicial Gender Statistics Report.

During the year we provided an update to the National 
Domestic and Family Violence Bench Book, which 
led to the AIJA receiving additional funding to conduct 
consultation and promotion of the Bench Book, 
particularly regarding its new content on coercive 
control. With support and guidance from an advisory 
group set up by the AIJA, a suite of resources was 
produced by Professor Heather Douglas and Hannah 
Ehler, which are now available on the AIJA’s website.

Thanks to a joint effort between the AIJA and University 
of Melbourne, we also received Commonwealth Grant 
funding for the National Bench Book on Aboriginal and 
Torres Strait Islander Peoples and the Legal System 
Program. This was a major achievement as the AIJA has 
been advocating for the need for this resource for many 
years. It will help develop greater cultural competency 
throughout the judicial system.

Improving the experiences of Indigenous youth in both 
Australia and New Zealand has been a strong theme across 
the AIJA’s work this year, as highlighted by the recent 2022 
AIJA Indigenous Youth Justice Conference. Many months of 
effort went into that successful conference, and I would like 
to thank everyone involved. Other education events worth 
highlighting include the two-day online conference hosted 
by the International Consortium for Court Excellence and 
the AIJA’s Appellate Judges Conference 2022.

Another highlight of the year occurred in March, when I had 
the pleasure of presenting the AIJA Award for Excellence 
to Court Services Victoria (CSV) for its valuable ‘Self-
Determination Plan’. The Plan sets out the expectations of 
CSV to create a Koori-inclusive environment for staff, Koori 
agencies and the Koori Community in Victoria. The award 
was accepted on behalf of Court Services Victoria by the 
Chief Justice of Victoria, the Hon Anne Ferguson. 

I am also pleased to report we secured the AIJA’s 
organisational funding from 1 July 2022 to 30 June 2025.

 
Through our work, we have 
been able to shine a light on 
many critical and evolving 
judicial administration issues. 
We have also been able 
to support the work of the 
many talented – and tireless 
– judicial officers, court 
administrators and members 
of the legal profession who 
work across Australia, New 
Zealand, Papua New Guinea 
and throughout our region.	
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A thriving and engaged 
membership
•	 �The Secretariat and the Membership and 

Communications Committee have been keenly 
focussed on ways to promote the AIJA and 
encourage new memberships. Examples include 
renewing and distributing marketing materials and 
offering presentations by AIJA members on the AIJA 
educational resources. This is an ongoing priority.

•	 �The AIJA has greatly benefitted from the active 
involvement of AIJA members in our four committees 
and our advisory committees. 

•	 �The Secretariat has been investigating a new 
member database to provide a better member 
experience for the renewals process and other 
interactions with the AIJA. At the end of the 2021 
calendar year, we undertook a major review of the 
data to ensure it is up-to-date.

•	 �The AIJA newsletter, now called AIJA Matters, has 
been renewed and made more regular in its delivery. 
It attracts a high ‘open rate’ of 50% or more.

Other activities for 2021–22
•	 �It was extremely rewarding that the significant work 

we put into two major grant funding applications 
proved successful. These were for the National 
Bench Book on Aboriginal and Torres Strait Islander 
Peoples and the Legal System and the AIJA’s 
organisational funding.

•	 �We provided executive support for the AIJA Council 
and Board, the AIJA’s four standing committees, 
the Executive Committee of the ICCE and several 
research advisory groups.

•	 �In collaboration with Court Services Victoria, we 
organised a ‘hybrid’ (part in-person, part online) 
presentation ceremony for the winner of the 2021 
AIJA Award for Excellence in Judicial Administration, 
Court Services Victoria.

•	 �We maintained our connections with a variety of 
aligned organisations to stay informed and look for 
opportunities for collaboration. These organisations 
include the Council of Australian Tribunals (COAT), 
the Australasian Court Administrators Group 
(ACAG), the National Judicial College of Australia, 
the Law Council of Australia, the Australian Judicial 

Officers Association, the Judicial Commission 
of New South Wales, the Judicial Commission of 
Victoria, Tu Kura Kaiwhakawa (Institute of Judicial 
Studies) in New Zealand and the Judicial Council on 
Cultural Diversity.

•	 �The AIJA’s Memorandum of Understanding with 
the Law Society of New South Wales once again 
operated successfully over the past year. I am very 
grateful for the support and comradeship of the 
teams with whom I work.

The activities of the AIJA are tremendously reliant on 
the generous contributions of time, experience and 
knowledge graciously given by the members of the 
Board, Council, committees and advisory committees 
and I thank them. 

Finally I would like to convey my sincere appreciation to 
the AIJA team. Part-time administrator Josephine (Jo) 
Porritt left the AIJA in February and Erika Childs took on 
the role of Membership and Administration Officer. AIJA 
Research Assistant (casual) Patrick Magee also left in 
February and Easha Rahman was recruited for that role. 
All have provided greatly valued support and expertise 
over the year.

Alison MacDonald

The 2022 financial year was extremely busy 
and featured many significant achievements, 
despite the COVID lockdowns and 
disruptions that occurred during the first  
six months.

The AIJA made notable progress in the implementation 
of its 2021-2023 strategic plan and will continue to align 
its activities with the plan and its strategic priorities. 
Some examples of the year’s progress include:

Targeted and relevant research
•	 �Following a review and renewal of the AIJA research 

guidelines, the Research Committee committed 
to a proactive approach to research projects, 
identifying topics that support the strategic aims. 
For example, following discussions with the Council 
of Australian Tribunals (COAT) regarding relevant 
research, the AIJA and COAT have collaborated to 
commission a Guide to best practice in complaint 
handling for Tribunals.

•	 �The research report Artificial Intelligence (‘AI’) 
Decision-Making and the Courts is a guide for AIJA 
members and judges in the Asia-Pacific region on 
the challenges and opportunities that automated 
decision-making present. The report was informed 
by the practical experience of AIJA judicial members. 

•	 �A special project on coercive control, funded by 
the Commonwealth as an adjunct to the National 
Domestic and Family Violence Bench Book, was 
led by Professor Heather Douglas with the support 
of an AIJA specialist advisory committee. With 
the assistance of that group, interviews with 28 
judicial officers were conducted to identify ideas 
about the information needed by judicial officers to 
better understand coercive control. As a result of 
this research, we developed a suite of educational 
resources that are now available on the AIJA website.

Innovative educational programs
•	 �During the year, the AIJA partnered with other 

educators to address pertinent topics. This approach 
allowed the work of the AIJA to be more widely 
promoted and enhanced the conference programs. 
Examples include the popular session provided for 
the New South Wales Law Society’s Government 
Solicitors Conference in September 2021, 
“Reflections on the Virtual Courtroom Experience 
during a Pandemic”, and the well-received AIJA 
session at the Australian Bar Association (ABA) 
Conference in April 2022, “Views of Remote 
Advocates and Remote Advocacy from the Bench”.

•	 �The International Consortium for Court Excellence’s 
two-day online conference in March, hosted from 
Sydney, Singapore, Dubai and Washington, was 
both a success and an example of an innovative 
educational program. Of the approximately 1,200 
people from over 23 countries attending, nearly 80% 
were from Indonesia. Reflecting that demographic, 
the conference was translated in real-time from 
English into Indonesian. 

Proactive contributions to policy 
development
•	 �The last year has seen the AIJA strengthen its 

engagement with government to better understand 
areas of interest and focus, so that AIJA research and 
education offerings can help inform legislators, law 
reform bodies and others.

•	 �The organising committee for the 2022 Indigenous 
Youth Justice Conference brought together an 
impressive range of experts to provide a forum for 
the most up-to-date information and experiences to 
be shared with attendees.

•	 �The successful grant of Commonwealth funding for 
a National Bench Book on Aboriginal and Torres 
Strait Islander Peoples and the Legal System will 
provide a much-awaited resource for members of 
the judiciary, practitioners and self-represented 
litigants. The Bench Book will support a new 
approach in challenging myths, stereotypes and 
biases that may be held by practitioners and 
members of the judiciary.
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Targeted and relevant research Innovative educational programs

To promote excellence in the administration of justice in Australia, New Zealand and the surrounding region through policy research and education.

•	 �Pursue a proactive research program, collaborating 
where possible

•	 �Increase awareness and access to research reports, 
information, and data

•	 �Enrich research projects by providing access to 
practical experience of members

•	 �Increase collaboration with judicial education 
providers to maximise impact

•	 �Deliver education through a variety of 
contemporary methods to a variety of 
stakeholders

•	 �Address topical issues of relevance to the justice 
community

Research Education

AIJA 2021–23
Strategic Plan

To advance knowledge and expertise in judicial and tribunal administration through:

A thriving and engaged membership Proactive contributions to policy development

Innovation ▶   Forward thinking ▶  Active collaboration

Our purpose

Our values

Our strategic aim

Strategic priorities

•	 Ensure the best experience for members and 
stakeholders in all their engagements with the AIJA

•	 �Improve our value to members and the community

•	 �More actively engage and collaborate with the 
membership and stakeholders

•	 �Help inform legislators, law reform bodies and others 
through research projects and education initiatives

•	 �Encourage wider debates on policy issues, drawing 
on the valuable knowledge and experience of 
members

•	 �Respond and contribute to the changing landscape 
within which courts and tribunals operate

Membership Policy

Our priority areas  ▶  Indigenous justice  ▶  Technology  ▶  Vulnerable communities  ▶  Paths to excellence in judicial administration
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Artificial Intelligence (AI) Decision-Making and the 
Courts 

AIJA support for project In-kind Financial

This a guide for AIJA members and judges in the 
Asia-Pacific region. It addresses the challenges and 
opportunities that automated decision-making present 
for courts and judges. It also looks at how to evaluate 
different techniques falling under the umbrella of 
AI, examples of different contexts in which these 
techniques have been used in courts and relevant issues 
in these contexts, and examples of judicial responses to 
these techniques. The report was published in June 2022 
and is available on the AIJA’s website. 

Evaluating the Effectiveness of Dangerous Sexual 
Offenders (DSO) Legislation

AIJA support for project In-kind Financial

This project was the first stage of a multi-stage review 
of DSO legislation in Australia. A broader project is to 
review relevant DSO legislation in Australia to identify 
which provisions relate specifically to the management 
and treatment of dangerous sex offenders and how 
those provisions assist in achieving the aims of 
community protection and rehabilitation. 

In December 2022, the first stage was completed. 
The two deliverables for the first stage (supported by 
the AIJA) were submission of an original manuscript 
(systematic literature review) to the journal Psychiatry, 
Psychology, and Law and submission of an application 
for funds for further research. As a result of that 
application, the researchers were granted funding from 
Westpac under its Safer Children, Safer Communities 
Research Scheme to conduct further analysis. 

National Domestic and Family Violence Bench Book –  
Coercive Control Special Project (Commonwealth 
funding)

AIJA support for project In-kind Financial

The Commonwealth Attorney General’s Department 
(AGD) provided funding to conduct consultation and 
promotion of the Bench Book, particularly regarding 
its new content on coercive control. The AIJA engaged 
Professor Heather Douglas of Melbourne University 
and researcher, Ms Hannah Ehler, to undertake 
the project with the support of a specialist advisory 
committee comprised of members of the judiciary who 
have experience working in the area of domestic and 
family violence.

The project team conducted interviews with 28 
judicial officers and five research experts to identify 
the information needed by judicial officers to better 
understand coercive control. 

As a result of that consultation, Professor Douglas 
and Ms Ehler produced a report called Coercive 
Control and Judicial Education: A Consultation Report. 
Based on the report, and with further input from the 
advisory committee, Professor Douglas and Ms Greta 
Robenstone produced the following resources to 
facilitate judicial education about coercive control:

1.	� Slides for education sessions, entitled “Recognising 
and Responding to Coercive Control”

2.	� Speaker’s notes for the “Recognising and 
Responding to Coercive Control” slides, and

3.	� A video entitled “Coercive Control: Recognition and 
Response”, which features members of the judiciary 
discussing coercive control.

The consultation also informed the development of the 
National Domestic and Family Violence Bench Book, in 
particular section 3.2 “Coercive control”.

AIJA Judicial Gender Statistics (Annual report)

AIJA support for project In-kind Financial

Research

The 2021-2022 year saw the conclusion 
of three AIJA research projects and the 
publication of the associated reports, the 
delivery of two annual updates, and the 
receipt of funding from the Commonwealth 
for two new projects. 

The first of the new projects, which culminated in a suite 
of resources on coercive control, was completed within 
the year. 

The second new project was the successful application 
for funding for the development of a National Bench 
Book on Aboriginal and Torres Strait Islander People 
and Legal System. This was a major achievement for the 
AIJA after many years of advocating for such a resource.

Research projects

Projects concluded 1 July 2021 – 30 June 2022 

Unrepresented Accused in the Magistrates’  
Court of Victoria

AIJA support for project In-kind Financial

This project examines the data of adult unrepresented 
accused individuals in the Magistrates’ Court and 
identifies key issues around the lack of representation 
on both the accused individuals and the broader 
criminal justice system. The report was published in 
October 2021 and is available on the AIJA’s website. 

We have commissioned ‘Part 2’ of this project, which 
will consider and analyse contested matters. It will be 
available in 2023.

Judicial Education In Australia: A Contemporary 
Overview

AIJA support for project In-kind Financial

This project considers the history, justifications and 
practice of judicial education in Australia. It provides an 
in-depth discussion on the barriers to judicial education, 
the subject matter of judicial education, the role of 
judicial education in the lifecycle of judicial officers, and 
current practice in Australia. The report was published 
in December 2021 and is available on the AIJA’s website.



Committee
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New projects 1 July 2021 – 30 June 2022 

National Bench Book on Aboriginal and Torres Strait 
Islander People and Legal System (Commonwealth 
funding)

AIJA support for project In-kind Financial

Drawing on the Aboriginal Bench Book for Western 
Australian Courts as a model, this project will produce 
an online National Bench Book on Aboriginal and Torres 
Strait Islander People and the Legal System, specifically 
designed for a national audience. 

It will include useful and up-to-date information for 
stakeholders, especially lawyers and judicial officers, 
to promote cultural competence. The Bench Book will 
include extracts of important cases, summaries and 
links to relevant research, as well as information to 
challenge myths, stereotypes and biases. 

It will cover key federal legislation, including the Native 
Title Act 1993 (Cth) and Family Law Act 1975 (Cth), as 
well as issues covered by state and territory legislation. 

Consultations will occur from the outset to determine 
the appropriate content of the bench book. 

The AIJA has engaged a team from the University of 
Melbourne, under the leadership of Professor Heather 
Douglas and Dr Eddie Cubillo. The project will be housed 
in the Melbourne Law School’s Indigenous Law and 
Justice Hub, to ensure that issues discussed regarding 
the Bench Book are understood through the lens of 
broader historical, cultural and socio-economic issues.

The AIJA will establish an advisory group for the project 
that will include members who have specialist expertise 
in areas of the law to be covered by the Bench Book, 
including Aboriginal and Torres Strait Islander members 
of the legal profession and members of the judiciary. 

Committee 
The Hon Justice Malcolm Blue  
(Convenor) 

The Hon Justice Murray Aldridge 

The Hon Justice Peter Applegarth AM  
(until October 2021)

The Hon Justice Lea Armstrong 

The Hon Justice Jenny Blokland  
(until October 2021) 

The Hon Justice David Boddice  
(from October 2021)

The Hon Justice Michael Elkaim 

Mr Laurie Glanfield AM 

Professor Bryan Horrigan 

Deputy Chief Justice Ambeng Kandakasi CBE  
(from February 2022)

The Hon Justice Susan Kenny AM 

Hon Duncan Kerr Chev LH 

Professor Andrew Lynch 

Dr Brenda McGivern 

The Hon Justice Steven Rares

The Hon Justice Robertson Wright  
(until October 2021)

Ms Ashleigh Tilbrook  
(from March 2022) 

Ongoing projects (as of 30 June 2022)

Indigenous Justice Reports: New Narratives and 
Practices in Sentencing

AIJA support for project In-kind Financial

The AIJA is a partner organisation on this ARC Linkage 
Project, along with VALS, Five Bridges Community 
Justice Groups for Aboriginal and Torres Strait Islander 
people (QLD), UTS and Griffith University. The project 
introduces Aboriginal Community Justice Reports 
(ACJR) to Victorian Koori Courts by using a participatory 
action research model to assess the impact of these 
reports in criminal sentencing practices and outcomes. 

The researchers have completed the first report in 
the County Court. With VALS, they are conducting 
educational activities among the profession and 
judiciary to inform them about the project and develop 
their acceptance for the reports. 

Open Justice in the Digital Age – Rights of Children in 
the Criminal Justice System

AIJA support for project In-kind Financial

This project studies media reporting of children and 
young people in the Victorian criminal justice system. It 
examines whether there is a difference in their portrayal 
depending on whether a jurisdiction’s courts are closed 
or open. This project has been delayed due to the 
disruptions of COVID-19. 

Access to Justice in Interpreted Proceedings: The Role 
of Judicial Officers

AIJA support for project In-kind Financial

The AIJA is a partner organisation on this Australian 
Research Council (ARC) Linkage Project. The project 
studies judicial officers during interpreted proceedings, 
with an interest in those involving emerging language 
groups and Indigenous languages. It measures 
behaviours against the Recommended National 
Standards for Working with Interpreters in Courts and 
Tribunals and compares proceedings to international 
courts, with the aim of improving outcomes for non-
English speaking participants.

In April 2022, the Recommended National Standards 
for Working with Interpreters in Courts and Tribunals 
Second Edition was launched. The project continues.

Guide to Best Practice in Tribunals (joint project with 
the Council of Australasian Tribunals (COAT))

AIJA support for project In-kind Financial

This is a project being run in collaboration with COAT 
to create a best practice guide for tribunal complaint-
handling procedures.

Update to National Domestic and Family Violence 
Bench Book 2022 (Commonwealth, States and 
Territories funding)

AIJA support for project In-kind Financial

AIJA Judicial Gender Statistics (Annual report)

AIJA support for project In-kind Financial



The Hon Justice Julie Ward  
(Convenor) 

The Hon Justice David Boddice  
(from October 2021)

Mr Christopher Cox  
(from October 2021) 

Mr Carl Crafar 

The Hon Justice Jenni Hill 

Ms Kate Davenport KC 

Ms Annmarie Lumsden  
(from October 2021)

Mr Anthony McAvoy SC 

Dr Brenda McGivern 

Her Honour Chief Judge Elizabeth Morris  
(from October 2021)

Her Honour Magistrate Jelena Popovic AM

Her Honour Judge Sandra Taglieri  
(from October 2021)

The Hon Justice Grant Riethmuller  
(to October 2021)

The Hon Justice Dina Yehia

The Hon Justice Helen Wood  
(from October 2021)

1	� On 23 June 2022 it was announced that Her Honour District Court Judge 
Dina Yehia SC had been appointed as a judge of the Supreme Court of 
New South Wales.

Conference to celebrate anniversaries for 
administration of justice in Australia

In late 2021 the AIJA, the Australian Academy of Law 
and the Australian Law Journal agreed to jointly run a 
conference in September 2023 to celebrate several 
legal bicentenaries. These bicentenaries include the 
promulgation of the Third Charter of Justice in 1823, 
which established the Supreme Court of New South 
Wales, and the first sitting of the Supreme Court of 
Van Diemen’s Land on 10 May 1824. The purpose of the 
conference is to discuss what can be learned from the 
past and what should be done in the future. Planning for 
the conference continues.

Committee

Unfortunately the COVID-19 lockdowns, 
which began in June 2021 and continued for 
the succeeding months, impacted some 
planned events and the planning for events 
in the 2021-22 financial year. 

Nevertheless the following education activities were 
delivered, or were in development, during the year.

AIJA session for The New South Wales Law Society’s 
Government Solicitors Conference 7 September 2021

This conference, originally planned as a hybrid event 
(in-person and online), was ultimately offered online. 
Given the success of the previous year’s AIJA session, 
we were again asked to participate in the conference. 
The 2021 session was called “Reflections on the Virtual 
Courtroom Experience during a Pandemic”. It was 
chaired by (then) AIJA President, the Hon Justice Steven 
Rares, and the panellists were: 

•	 �The Hon Brigitte Markovic of the Federal Court of 
Australia 

•	 �Her Honour Judge Dina Yehia SC, District Court of 
New South Wales1

•	 �Chris D’Aeth, Executive Director & Principal 
Registrar, Supreme Court of New South Wales, and

•	 Paul Coady, Barrister, Public Defenders Chambers.

The session attracted 296 viewers, many questions 
from attendees and very positive feedback.

AIJA Session at the Australian Bar Association (ABA) 
Conference 28-30 April 2022, Melbourne

The AIJA’s session, “Views of Remote Advocates 
and Remote Advocacy from the Bench”, was a great 
success. It was chaired by the Hon Justice Janine 
Pritchard, President of the State Administrative Tribunal 
of Western Australia, and featured the Hon Justice Sally 
Fitzgerald of the New Zealand High Court and AIJA 
Council member, Her Honour Judge Dina Yehia SC of 
the District Court of NSW as speakers.

Appellate Judges Conference 2022

The tenth AIJA Appellate Judges Conference was held 
in Sydney on 21 and 22 April 2022. It started with a 
welcome event at Government House on the evening of 
21 April and was followed by an all-day conference on 22 
April, which was hosted by the Supreme Court of New 
South Wales. 

Over 50 judges registered for the conference, including 
Chief Justices from Australia, New Zealand and Papua 
New Guinea, Court of Appeal Presidents, and judges of 
the High Court and Supreme Court of New Zealand. 

The conference was hosted very well by the Supreme 
Court of New South Wales, and those attending valued 
the opportunity to discuss issues and experiences.

AIJA Indigenous Youth Justice Conference 
29 and 30 October 2022

Planning for this conference began in late 2021, with the 
hope of its delivery in June 2022. Given the uncertainties 
regarding travel and gatherings created by COVID-19 
early in 2022, it was agreed to defer the conference to 
October 2022. 

The conference took place on the weekend of 29 and 
30 October 2022 at Dockside, Darling Harbour Sydney, 
and was a very well-received event.

 
Despite the disruptions 
caused by the COVID-19 
lockdowns, we delivered and 
developed many education 
activities during the year.
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The Hon Justice Murray Aldridge  
(Convenor)

The Hon Justice David Boddice  
(from October 2021)

Ms Esther Bogaart  
(from March 2022)

The Hon Justice Jacoba Brasch

Dr Matt Collins AM KC

Ms Suzan Cox OAM KC  
(to September 2021)

Her Honour Magistrate Jelena Popovic AM  
(to October 2021)

Ms Belinda Randell

The Hon Justice Sir Gibbs Salika GCL KBE CSM OBE 
(to October 2021)

Her Honour Judge Sandra Taglieri  
(From October 2021)

426
Committee

Member locations

Member occupations

ACT  ▶  17

NT  ▶  13

SA  ▶  27

TAS  ▶  12

QLD  ▶  95

VIC  ▶  78

WA  ▶  39

NZ  ▶  41

Other  ▶  6

Academic  ▶  20

CEO  ▶  6

Court Administrator  ▶  7

Court Librarian  ▶  10

Government Officer  ▶  5

Judge/Justice  ▶  225

Magistrate  ▶  24

Organisation  ▶  25

Other  ▶  11

Practitioner  ▶  34

Registrar  ▶  3

Retired  ▶  35

Student  ▶  3

Tribunal Member  ▶  18

NSW  ▶  98

Total members

Membership and 
Communications
Report on membership 
As of 30 June 2022, the AIJA had 426 financial members 
and 31 life members.

As of June 30, most members were located in New 
South Wales (98 members), Queensland (95 members) 
and Victoria (78 members).

Overwhelmingly, judges are the largest category of 
member (225 members). The next largest category is 
that of retirees (35 members), followed by practitioners 
(34 members).

At the end of the 2021 calendar year, the Secretariat 
undertook an extensive campaign to individually 
contact members who were unpaid to check whether 
they wanted to maintain AIJA membership.

The ongoing strong focus will be campaigns to recruit 
new members and provide additional opportunities to 
generate new members throughout the year.

The AIJA Membership and 
Communication Committee 
The committee oversaw the following initiatives.

New branded materials and promotional items

We engaged a designer to update a range of AIJA-
branded materials. With guidance from the committee, 
the following were created:

•	 �an AIJA advertisement for the 2022 Australian Bar 
Association Conference handbook

•	 �an AIJA flyer for distribution at the National Judicial 
Orientation Program

•	 �a new AIJA brochure, which was produced in time for 
the 2022 AIJA Appellate Judges Conference

•	 a new life membership certificate, and

•	 �other new promotional collateral for use at 
conferences and events.

Communications and opportunities to promote 
AIJA membership 

With guidance from the Committee, we:

•	 �created a new style newsletter, AIJA Matters, which 
includes a regular feature on ‘excellence in focus’ 
and short profiles on AIJA members

•	 �announced the release of the latest research report 
AI Decision Making & the Courts, which prompted 
positive member feedback on the report

•	 �sent letters of congratulations from the AIJA 
President to new silks, new appointments to the 
bench, and other appointments and promotions, 
with the aim of promoting membership of the AIJA, 
and

•	 �promoted the AIJA’s new coercive control resources 
and offering a presentation by an AIJA member in an 
email sent to all heads of jurisdictions, presidents 
of bar associations and law societies, Aboriginal 
Legal Services & Legal Aid and Directors of Public 
Prosecutions.

Membership database

The AIJA Secretariat, with guidance from the 
Membership and Communications Committee and 
the Board, undertook a significant and much needed 
review of data within the AIJA membership database. 
Tailored emails were sent to all ‘unfinancial’ members 
with email addresses to confirm whether members 
wanted to pay the current year’s fees and essentially 
‘re-join’ the AIJA. This resulted in re-engagement from 
some lapsed members and more accurate data.

We conducted further investigations into a new 
membership database to provide a better experience 
for members and a better product for the Secretariat. 
We aim to have a new database in early 2023 
(calendar year).



Other issues of concern and 
interest to the Committee
Throughout the year, the Committee also considered 
the important issues of:

•	 �the Australian Law Reform Commission Report 
‘Without Fear Or Favour: Judicial Impartiality And The 
Law On Bias’ (Report 138)

•	 �youth detention (including the standard of youth 
detention centres)

•	 �rates of imprisonment for Indigenous people, in 
particular Indigenous youth

•	 bail laws

•	 opportunities (or otherwise) for cross-cultural 
training or cultural immersion programs, and

•	 �expansion/establishment of Indigenous sentencing 
courts/lists.

The Hon Justice Jenny Blokland  
(Convenor to October 2021)

Ms Suzan Cox OAM KC  
(to September 2021)

Her Honour Magistrate Rose Falla

Her Honour Judge Tracy Fantin 

Mr Martin Hinton KC 
Director of Public Prosecutions (South Australia)

The Hon Justice Stephen Kaye AM  
(to December 2021)

Ms Annmarie Lumsden  
(from October 2021)

Mr Anthony McAvoy SC  
(Co-Convenor from October 2021) 

Her Honour Chief Judge Elizabeth Morris  
(from March 2022)

Her Honour Magistrate Alana Padmanabham  
(from March 2022)

Her Honour Magistrate Jacqueline Payne  
(from September 2021) 

The Hon Justice Rachel Pepper 

Her Honour Magistrate Jelena Popovic AM

Mr Greg Reinhardt AM 

Her Honour Justice Susan Thomas  
(from October 2021)

Ms Jacqui Turfrey 

�Her Honour Chief Judge Julie Wager  
(to February 2022)

The Hon Justice Dina Yehia  
(Co-Convenor from October 2021)

Committee

It has been a very rewarding year for the 
AIJA’s Indigenous Justice Committee, 
which has focused on two key projects: 
the successful grant of funding from the 
Commonwealth for a National Aboriginal and 
Torres Strait Islander and the Law Bench 
Book, which has been a priority for the 
AIJA for many years, and the development 
of a compelling two-day program for the 
Indigenous Youth Justice conference held on 
29 and 30 October 2022 in Sydney.

National Indigenous Justice Bench 
Book on Aboriginal and Torres 
Strait Islander people and the 
Legal System
In March 2022, the AIJA was invited to participate in 
an Australian Government grant opportunity for the 
National Bench Book on Aboriginal and Torres Strait 
Islander Peoples and the Legal System Program. 

The response, which was due in April 2022, was 
prepared as a joint effort between the AIJA and 
Professor Heather Douglas of Melbourne University 
(the project lead for the AIJA’s National Domestic and 
Family Violence Bench Book). In May 2022, the AIJA was 
advised that it had been successful in its application for 
grant funding. 

Drawing on the Aboriginal Bench Book for Western 
Australian Courts as a model, this project will produce 
an online National Bench Book on Aboriginal and Torres 
Strait Islander People and the Legal System specifically 
designed for a national audience. It will cover key federal 
legislation, including the Native Title Act 1993 (Cth) and 
Family Law Act 1975 (Cth), as well as key issues covered 
by state and territory legislation. The Bench Book will 
include extracts of important cases, summaries and 
links to relevant research, as well as information to 
challenge myths, stereotypes and biases that may be 
held by practitioners and members of the judiciary. 

The project will be housed in the Melbourne Law 
School’s Indigenous Law and Justice Hub, which seeks 
to foster engagement on issues faced by Indigenous 

people. The project is led by Dr Eddie Cubillo, a 
descendant of the Larrakia, Wadjigan and Central 
Arrente peoples, and Associate Dean (Indigenous 
Programs) at the Melbourne Law School. The Hub 
is an Aboriginal and Torres Strait Islander space with 
excellent connections to Aboriginal and Torres Strait 
Islander communities throughout Australia. Stakeholder 
consultation is critical to the development, delivery and 
success of this initiative, and a requirement of the grant 
funding. The project’s placement in the Hub will help 
to ensure that engagements with Aboriginal and Torres 
Strait Islander groups are culturally appropriate, and the 
issues canvassed are understood through the lens of 
broader historical, cultural and socio-economic issues.

The project will be supported by the AIJA’s advisory 
group, which will include members who have specialist 
expertise in areas of the law to be covered by the Bench 
Book and Aboriginal and Torres Strait Islander members 
of the legal profession and the judiciary. The AIJA will 
also consult widely amongst its network of members 
and contacts who are specialists in particular areas. 
The AIJA advisory group will be a point of contact for all 
stakeholders throughout the life of the project. 

The Bench Book will be delivered by 2024. A process  
of evaluation has been built into the timetable and  
the funding. 

AIJA Indigenous Youth Justice 
Conference 29 and 30 October 
2022
From late 2021 (calendar year), the Indigenous Justice 
Committee dedicated time and energy into developing a 
two-day program for the first AIJA in-person conference 
since 2019. 

The conference program assembled over 40 expert 
presenters including Elders, community leaders, 
medical specialists, academics and Aboriginal and 
Torres Strait Islander members of the judiciary and legal 
profession to examine the serious and tragic issues 
in Indigenous youth justice. These included the age of 
criminal responsibility and initiatives that are bringing 
about positive change. The program also included 
members of the New Zealand judiciary presenting on 
local initiatives and experiences. 

AIJA  
Indigenous 

Youth Justice  
Conference 

AIJA  |  Annual Report 2021–22AIJA  |  Annual Report 2021–22 2019

Indigenous Justice



Deputy Presiding Judge Jennifer Marie 
State Courts of Singapore  
(ICCE Chair to June 2022)

Beth Wiggins 
Director Research Division, Federal Judicial Center  
(ICCE Chair from June 2022)

Laurie Glanfield AM 
Deputy President, Australasian Institute of Judicial 
Administration 

Edward Simarmata 
Head of Management and Leadership Training 
Centre at Supreme Court of Indonesia 

Daniel J Hall 
former Vice-President, National Center for State 
Courts

The Honourable Robert J. Torres 
Supreme Court of Guam 

Reem Al Shihhe 
Chief Operating Officer, The Dubai International 
Financial Centre (DIFC) Courts

Principal District Judge Victor Yeo 
State Courts of Singapore  
(from June 2022)

Collaboration

The ICCE continued to collaborate with the UNDP 
and its JIN ASEAN (Judicial Integrity Network) project 
to promote the use of the framework and the judicial 
integrity checklist within ASEAN countries.

New members

The ICCE welcomed the Caribbean Court of Justice as 
a new member in January 2022. 

Chief Judge Richard Magnus

In March 2022, the ICCE Executive Committee was 
greatly saddened to learn of the death of former 
Chief Judge Richard Magnus of the Singapore 
Subordinate Courts (now the State Courts of 
Singapore). The Chief Judge was the founder of the 
International Consortium for Court Excellence and 
was held in the greatest esteem. 

Executive Committee 

In June 2022, Jennifer Marie stepped down from the 
role of Executive Committee Chair and Beth Wiggins 
from the Federal Judicial Center took on the role. 
The Executive Committee sincerely thanked Jennifer 
Marie for her tireless contributions to the ICCE 
and her passion and dedication in developing new 
initiatives over the years. Victor Yeo, Principal District 
Judge at the State Courts of Singapore, is the Courts’ 
new representative. 

Committee

 
The ICCE continued to 
collaborate with the UNDP 
and its Judicial Integrity 
Network ASEAN project 
to promote the use of the 
framework and the judicial 
integrity checklist within 
ASEAN countries.	

About the ICCE

The International Consortium for Court Excellence 
(ICCE) established a Secretariat at the offices of the 
AIJA in Melbourne in July 2014. The AIJA is a founding 
member of the ICCE, along with the National Center 
for State Courts (‘NCSC’) (United States), the Federal 
Judicial Center (United States) and the State Courts 
of Singapore. The Secretariat is jointly funded by the 
AIJA and the NCSC. The role of the Secretariat is to 
support the Executive Committee that governs the 
ICCE and to support courts that are implementing, or 
thinking of implementing, the International Framework 
for Court Excellence (IFCE). The IFCE is a court quality 
management system developed by the ICCE’s four 
founding members, which is designed to assist courts 
to improve their performance and develop innovative 
ways to improve operational areas. 

Key initiatives 1 July 2021 – 30 June 2022

Online conference “Pursuing Court Excellence in 
Challenging Times”

Following significant development and preparation 
work, and with invaluable event management support 
from the Law Society of New South Wales, the ICCE 
Executive was delighted with the success of this two-
day online event held on 15 and 16 March 2022. 

The response to the event was exceptional, with over 
1,200 people from 23 countries attending part or all of 
the conference sessions.

The conference began with a keynote address from 
Chief Justice Sundaresh Menon, Supreme Court of 
Singapore, which was followed by four webinar sessions 
across the two days. The four panel sessions were: 

•	 �Session 1: Meeting the Challenges of Court 
Workforce for Tomorrow

•	 �Session 2: Embracing New Modes of Court 
Operations

•	 �Session 3: Change Management in a Highly Volatile 
and Uncertain Environment

•	 �Session 4: Harnessing Public Trust and Confidence 
in the Endemic World.

Given the large number of attendees from Indonesia, 
interpreters translated the event into Indonesian in  
real time. 

The speakers included members of the judiciary and 
courts administrators from various locations including 
Singapore, Thailand, the Philippines, Palau, New 
Zealand, Australia, the United Arab Emirates, Guam and 
the United States.

The engagement from attendees was noteworthy, 
with many questions posted during the sessions and a 
strong, positive response to the feedback survey. 

New ICCE logo

To coincide with the launch of the 2022 ICCE 
Conference, the ICCE Executive Committee 
commissioned and approved the creation of a distinctive 
ICCE logo, which represents history, the law, as well as 
the global perspective. The logo can now be seen on the 
ICCE website. It is used for all ICCE material.

New Translations of the International Framework for 
Court Excellence (Third Edition) 

The past year has seen work continue on the translation 
of the framework into multiple languages. The following 
translations have been published and are available on 
the ICCE website: 

•	 Turkish 

•	 Spanish 

•	 Chinese 

•	 French.

The Updated Court Excellence Self-Assessment 
Questionnaire

In July 2021, the ICCE published an updated version of 
the “Court Excellence Self-Assessment Questionnaire” 
on the ICCE website for use by courts. 
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The Supreme Court of the Northern Territory
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Treasurer’s Report

The pleasing turnaround in results over the past two financial years was followed 
by another positive end of year result for 2022. The AIJA had a surplus of $186,000, 
which was comparable to the 2021 surplus.

The surpluses achieved over the past three years give the AIJA flexibility for activities in the future.

2022 revenue $757,530 Total

2022 expenses $570,970 Total

2022 surplus $186,560

Grant revenue  ▶  $480,188

Donations  ▶  $2,220

National Center for State Courts  ▶  $23,074

National Aboriginal & Torres Strait Islander Bench Book  ▶  $64,000

Member subscriptions  ▶  $68,895

Conference revenue  ▶  $Nil

Research revenue  ▶  $112,790

Other revenue  ▶  $Nil

Interest received  ▶  $190

Cash flow boost  ▶  $Nil

Publication sales  ▶  $17

Copyright income  ▶  $6,156

Employee benefits expense  ▶  $272,075

Depreciation expense  ▶  $29,761

Project expenses  ▶  $Nil

Reimbursable project expenses  ▶  $164,790

Administration and office expenses  ▶  $69,745

Other expenses  ▶  $34,599
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INDEPENDENT AUDIT REPORT TO THE MEMBERS 
OF THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED 

Opinion 
We have audited the accompanying financial report, being a special purpose financial report of The Australasian 
Institute Of Judicial Administration Incorporated ('the Association') which comprises the statement of 
financial position as at 30 June 2022, the statement of comprehensive income, statement of changes in equity and 
statement of cash flows for the year then ended, and notes to the financial statements, including a summary 
of significant accounting policies. 

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position 
of the Association as at 30 June 2022, and of its financial performance and its cash flows for the year then ended 
in accordance with Australian Accounting Standards (AASB’s) and the Associations Incorporation Act 1991. 

Basis for opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of 
our report. 

We are independent of the Association in accordance with the Australian professional ethical pronouncements. We 
have fulfilled our ethical responsibilities in accordance with these requirements. We believe that the audit evidence 
we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Other Information 
Management is responsible for the other information. The other information comprises the information included 
in the Board of Management Report, but does not include the financial statements and our auditor’s report. 

Our opinion on the financial statements does not cover the other information and we do not express any form of 
assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to be materially misstated.  

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements 
Management is responsible for the preparation and fair presentation of the financial statements in accordance with 
Australian Accounting Standards, and for such internal control as management determines is necessary to enable 
the preparation of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is responsible for assessing the Association’s ability to continue 
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless management either intends to liquidate the Association or cease operations, or has no realistic 
alternative but to do so. Those charged with governance are responsible for overseeing the Association’s financial 
reporting process. 

4
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THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED 
Statement of profit or loss and other comprehensive income 

For the year ended 30 June 2022 

6 

 
   2022 2021 
 Note  $ $ 
     
Revenue 3  757,530 689,835 
Employee benefits expense   (272,075) (269,945) 
Depreciation expense   (29,761) (27,214) 
Project expenses   - (33,784) 
Reimbursable project expenses   (164,790) (49,465) 
Administration and office expenses   (69,745) (79,772) 
Other expenses   (34,599) (36,402) 
(Loss)/profit for the year   186,560 193,253 

     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
The above statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying notes. 
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INDEPENDENT AUDIT REPORT (Continued) 

Auditor’s Responsibility for the Audit of the Financial Statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can 
arise from fraud and error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these financial statements. 

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and 
maintain professional scepticism throughout the audit. We also: 

a Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, 
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

b Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Association’s internal control. 

c Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 
related disclosures made by management. 

d Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the 
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the Association’s ability to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause 
the Association to cease to continue as a going concern. 

e Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and 
whether the financial statements represent the underlying transactions and events in a manner that achieves fair 
presentation. 

We communicate with those charged with governance regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

We also provide those charged with governance with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other matters that may 
reasonably be thought to bear on our independence and, where applicable, related safeguards. 

Kidmans Partners Audit Pty Ltd 

Heinz Mai 
Director Date    13 / 10 / 2022 
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THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
Statement of changes in equity
For the year ended 30 June 2022

8

Accumulated
Surplus

Education
Reserve

Research
Reserve

Total 
equity

$ $ $ $

Balance at 1 July 2020 357,532 - 28,905 386,437

Net surplus/(deficit) for the year 193,253 - - 193,253
Transfer to Education Reserve - - - -
Transfer to Research Reserve - - - -

Balance at 1 July 2021 550,785 - 28,905 579,690

Net surplus/(deficit) for the year 186,560 - - 186,560
Transfer to Education Reserve (50,000) 50,000 - -
Transfer to Research Reserve (100,000) - 100,000 -

Balance at 30 June 2022 587,345 50,000 128,905 766,250

The above statement of changes in equity should be read in conjunction with the accompanying notes.

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION INCORPORATED
Balance sheet

As at 30 June 2022

7

2022 2021
Note $ $

ASSETS
Current assets
Cash and cash equivalents 4 904,848 796,350
Trade and other receivables 5 13,754 1,926
Total current assets 918,602 798,276
Non-current assets
Property, plant and equipment 6 234,149 263,678
Total non-current assets 234,149 263,678
Total assets 1,152,751 1,061,954
LIABILITIES
Current liabilities
Trade and other payables 7 87,494 60,020
Provisions 8 20,920 12,738
Lease liability 9 26,191 25,324
Other liabilities 10 33,997 143,005
Total current liabilities 168,601 241,087
Non-current liabilities
Provisions 8 7,673 4,758
Lease liability 9 210,228 236,419
Total non-current liabilities 217,901 241,177
Total liabilities 386,502 482,264
Net assets 766,250 579,690

EQUITY
Accumulated Surplus 587,345 550,785
Education Reserve 50,000 -
Research Reserve 128,905 28,905
Total equity 766,250 579,690

The above balance sheet should be read in conjunction with the accompanying notes.
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Notes to the financial statements 
for the year ended 30 June 2022 
 
1. Reporting entity 
 
The Australasian Institute of Judicial Administration Incorporated (the "Association") is incorporated under the Australian 
Capital Territory’s Associations Incorporations Act 1991. 
The Australasian Institute of Judicial Administration Incorporated registered office is as follows: 
    
The Hon Richard Refshauge SC   
23 Elliott Place 
Campbell ACT 2612    
 
The Association's principal business is to conduct a varied program of courses, conferences, seminars and build up a 
portfolio of relevant research for the benefit of judicial officers, the legal profession, tribunal members and court and 
tribunal administrators. 
 
The Association is not a reporting entity because in the opinion of the Board of Management there are unlikely to exist 
users of the financial report who are unable to command the preparation of reports tailored to satisfy specifically all of 
their information needs. Accordingly, these special purpose financial statements have been prepared to satisfy the 
Boards reporting requirements of the Associations Incorporations Act 1991. 
 
These financial statements have been prepared in accordance with the recognition and measurement requirements 
specified by the Australian Accounting Standards and Interpretations issued by the Australian Accounting Standards 
Board (‘AASB’) and the disclosure requirements of AASB 101 ‘Presentation of Financial Statements’, AASB 107 
‘Statement of Cash Flows’, AASB 108 ‘Accounting Policies, Changes in Accounting Estimates and Errors’, AASB 1048 
‘Interpretation of Standards’ and AASB 1054 ‘Australian Additional Disclosures’, as appropriate for not-for-profit oriented 
entities.  
 
Historical cost convention 
 
The financial statements have been prepared under the historical cost convention. 
 
Critical accounting estimates 
 
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the Association’s accounting policies. The areas 
involving a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the 
financial statements, are disclosed in note 2. 
 
2. Accounting policies 
 
(a) New or amended accounting standards and interpretations adopted 
 
The Association has adopted all amendments to Australian Accounting Standards issued by the Australian Accounting 
Standards Board, which are relevant to and effective for the Association’s financial statements for the annual period 
beginning 1 July 2021. The adoption of these standards did not have any material impact on the transactions and 
balances recognised in the financial statements of the Association. 
 
(b) Revenue 
 
Revenue is recognised at an amount that reflects the consideration to which the Association is expected to be entitled in 
exchange for transferring goods or services to a customer. 
 
Volunteer services. The entity has elected not to recognise volunteer services as either revenue or other form of 
contribution received. As such, any related consumption or capitalisation of such resources received is also not 
recognised. 
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   2022 2021 
   $ $ 
Cash flows from operating activities     
Receipts from government grants, membership fees and other 
income   712,239 846,845 
Interest received   190 174 
Payments to suppliers and employees   (578,605) (624,702) 
Net cash (outflow) inflow from operating activities   133,823 222,317 
     
Cash flows from investing activities     
Payments for property, plant and equipment   - - 
Net cash inflow (outflow) from investing activities   - - 
     
Cash flows from financing activities     
Lease payments   (25,324) (25,290) 
Net cash inflow (outflow) from financing activities   (25,324) (25,290) 
     
Net increase/(decrease) in cash and cash equivalents   108,498 197,028 
     
Cash and cash equivalents at the beginning of the year   796,350 599,322 
     
Cash and cash equivalents at the end of the year   904,848 796,350 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The above statement of cash flows should be read in conjunction with the accompanying notes.
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Interest revenue is recognised using the effective interest rate method, which for floating rate financial assets, is the rate 
inherent in the instrument. 
 
Grant and donation income is recognised when the Association obtains control over the funds which is generally at the 
time of receipt. 
 
Membership dues are recognised in the year to which they relate. Where membership dues are received prior to the 
commencement of the financial year to which they relate the revenue is deferred until the start of that year. 
 
All revenue is stated net of the amount of goods and services tax (GST). 
 
(c) Income tax 
 
No provision for income tax has been raised as the Association is exempt from income tax under Div 50 of the Income 
Tax Assessment Act 1997. 
 
(d) Cash and cash equivalents   
 
Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly liquid 
investments with original maturities of three months or less. 
 
(e) Property, plant and equipment 
 
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes 
expenditure that is directly attributable to the acquisition of the items. 
 
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment 
(excluding land) over their expected useful lives. 
 
The depreciation rates used for each class of depreciable assets are: 

- Furniture, fixture and fittings - 20% 
- Computer equipment – 67% 

 
An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to 
the Association. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss.  
 
(f) Impairment of assets 
 
At the end of each reporting period, the Association reviews the carrying values of its tangible and intangible assets to 
determine whether there is any indication that those assets have been impaired. If such an indication exists, the 
recoverable amount of the asset, being the higher of the asset's fair value less costs to sell and value in use, is 
compared to the asset's carrying value. Any excess of the asset's carrying value over its recoverable amount is 
expensed to the income and expenditure statement. 
 
(g) Right-of-use assets 
 
A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, 
which comprises the initial amount of the lease liability, adjusted for, as applicable, any lease payments made at or 
before the commencement date net of any lease incentives received, any initial direct costs incurred, and, except where 
included in the cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the 
underlying asset, and restoring the site or asset. 
 
Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or the estimated 
useful life of the asset, whichever is the shorter. Where the entity expects to obtain ownership of the leased asset at the 
end of the lease term, the depreciation is over its estimated useful life. Right-of-use assets are subject to impairment or 
adjusted for any remeasurement of lease liabilities. 
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The entity has elected not to recognise a right-of-use asset and corresponding lease liability for short-term leases with 
terms of 12 months or less and leases of low-value assets. Lease payments on these assets are expensed to the profit 
or loss as incurred.  
 
(h) Lease liabilities 
 
A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the 
present value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in 
the lease or, if that rate cannot be readily determined, the entity’s incremental borrowing rate. Lease payments comprise 
of fixed payments less any lease incentives receivable, variable lease payments that depend on an index or rate, 
amounts expected to be paid under residual value guarantees, exercise price of a purchase option when the exercise of 
the option is reasonably certain to occur, and any anticipated termination penalties. The variable lease payments that do 
not depend on an index or a rate are expensed in the period in which they are incurred.  
 
Lease liabilities are measured at amortised cost using the effective interest rate method. The carrying amounts are 
remeasured if there is a change in the following: 

- future lease payments arising from a change in an index or a rate used; 
- residual guarantee; 
- lease term; 
- certainty of a purchase option; or 
- termination penalties. 

 
When a lease liability is remeasured, an adjustment is made to the corresponding right-of-use asset, or to profit or loss if 
the carrying amount of the right-of-use asset is fully written down. 
 
(i) Trade and other payables 
 
Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services 
received by the company during the reporting period which remain unpaid. The balance is recognised as a current 
liability with the amounts normally paid within 30 days of recognition of the liability. 
 
(j) Employee benefits 
 
Provision is made for the Association's liability for employee benefits arising from services rendered by employees to the 
end of the reporting year. Employee benefits have been measured at the amounts expected to be paid when the liability 
is settled. 
 
(k) Provisions 
 
Provisions are recognised when the company has a legal or constructive obligation, as a result of past events, for which 
it is probable that an outflow of economic benefits will result, and that outflow can be reliably measured. 
  
Provisions are measured at the present value of management's best estimate of the outflow required to settle the 
obligation at the end of the reporting period. The discount rate used is a pre-tax rate that reflects current market 
assessments of the time value of money and the risks specific to the liability. The increase in the provision due to the 
unwinding of the discount is taken to finance costs in the income and expenditure statement. 
 
(l) Goods and Services Tax (GST) 
 
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is 
not recoverable from the Australian Tax Office. In these circumstances the GST is recognised as part of the cost of 
acquisition of the asset or as part of an item of the expense. Receivables and payables in the Statement of Financial 
Position are shown inclusive of GST. 
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4. Cash and cash equivalents

2022 2021
Cash and cash equivalents $  $  

904,848 796,350

5. Trade and other receivables

Current
Accrued income 12,366 -
Trade receivables 290 44
Other receivables

Prepayments 1,098 1,882
13,754 1,926

6. Property, plant and equipment

Plant and Equipment
Furniture, fittings and office equipment - 181
Accumulated depreciation - (181)
Computer equipment - 764
Accumulated depreciation - (764)
Website 7,475 7,475
Accumulated depreciation (5,321) (4,508)
Right-of-use asset 287,033 287,033
Accumulated depreciation (55,037) (26,322)

234,149 263,678

Right-of-use asset – consists of premises located at:

Level 12
170 Phillip Street
SYDNEY NSW 2000

7. Trade and other payables

Trade payables 5,464 39,343
Other creditors 80,207 17,655
GST Payable 1,823 3,022

87,494 60,020
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(m) Rounding of amounts 
 
The Association is of a kind referred to in ASIC Corporations (Rounding in Financial/Directors’ Reports) Instrument 
2016/191, issued by Australian Securities and Investments Commission, related to the “rounding off” of amounts in the 
financial statements. Amounts in the financial statements have been rounded off in accordance with that instrument to 
the nearest dollar. 
 
(n) Comparative figures 
 
When required by Accounting Standards, comparative figures have been adjusted to conform to changes in presentation 
for the current financial year. 
 
 
(o) Critical accounting judgements, estimates and assumptions 
 
The preparation of the financial statements requires management to make judgements, estimates and assumptions that 
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates 
in relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, 
estimates and assumptions on historical experience and on other various factors, including expectations of future events, 
management believes to be reasonable under the circumstances. The resulting accounting judgements and estimates 
will seldom equal the related actual results. The judgements, estimates and assumptions that have a significant risk of 
causing a material adjustment to the carrying amounts of the assets and liabilities (refer to the respective notes) within 
the next financial year are discussed below. 
 
Employee benefits provision 
 
As discussed in note 2, the liability of employee benefits to be settled more than 12 months from the reporting date are 
recognised and measured at the present value of the estimated future cash flows to be made in respect of all employees 
at the reporting date. In determining the present value of the liability, estimates of attrition rates and pay increases 
through promotion and inflation have been taken into account. 
 
 
3. Revenue 
 

   2022 2021 
   $ $ 
Grant revenue   480,188 479,298 
Donations   2,220 3,500 
National Centre for State Courts   23,074 23,150 
National Aboriginal & Torres Strait Islander Bench Book   64,000 - 
Member subscriptions   68,895 73,824 
Conference revenue   - 11,619 
Research revenue   112,790 55,465 
Copyright income   6,156 8,121 
Publication sales   17 86 
Cash Flow Boost   - 34,598 
Interest received   190 174 
Other revenue   - - 
   757,530 689,835 
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12. Remuneration of auditors 
 
During the year the following fees were paid or payable for services provided by the auditor of the Association: 
 

   2022 2021 
     $       $    
Kidmans Partners Audit Pty Ltd   5,800 11,300 
   5,800 11,300 
 
 
13. Contingent liabilities 
 
The Association had no contingent liabilities as at 30 June 2022 (2021:nil). 
 
14. Events after the reporting period 
 
The impact of the Coronavirus (COVID-19) pandemic is ongoing and it is not practicable to estimate the potential impact, 
positive or negative, after the reporting date. The situation is dynamic and outside the control of the Association and is 
dependent on measures imposed by Australian Governments and other countries, such as maintaining social distancing 
requirements, quarantine, travel restrictions and any economic stimulus that may be provided. 
 
No other matter or circumstance has arisen since 30 June 2022 that has significantly affected, or may significantly affect 
the Association’s operations, the result of those operations, or the Association’s state of affairs in future financial years.  
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8. Provisions 
     
   2022 2021 
Current    $    $   
   20,920 12,738 
Employee entitlements   20,920 12,738 
     
     
Non-current   7,673 4,758 
Employee entitlements   7,673 4,758 
   28,592 17,496 

 
9. Leases 
 

Current     
Lease liability   26,191 25,324 
   26,191 25,324 
     
Non-current     
Lease liability   210,228 236,419 
   210,228 236,419 
   236,419 261,743 

 
A new office lease commenced from 1 July 2020 with an initial term of 5 years and option to extend for a further 5 years 
subsequent to the initial term. The Association recognises lease liabilities measured at the present value of the remaining 
lease payments, discounted using the lessee’s incremental borrowing rate of 3.37%. Refer to ‘Right-of-use asset’ in note 
6 for details for leased premises. 
 
 
10. Other liabilities 
 

Income in advance   33,997 143,005 
   33,997 143,005 
 
 
11. Reconciliation of surplus to net cash flow from operating activities 

          
Operating surplus/(deficit) for the year   186,560 193,253 
Non-cash flows in profit     
     Depreciation   29,529 27,213 
Changes in operating assets and liabilities:         
      (Increase)/decrease in trade and other receivables   11,828 50,107 
      Increase/(decrease) in trade and other payables   27,474 (105,129) 
      Increase/(decrease) in provisions   11,096 15,302 
      Increase/(decrease) in income in advance   (109,008) 41,571 
         157,479 222,317 
 
 
     
 

AIJA  |  Annual Report 2021–22AIJA  |  Annual Report 2021–22 4039



AIJA  |  Annual Report 2021–22AIJA  |  Annual Report 2021–22 4241



AIJA  Level 12, 170 Phillip Street Sydney NSW Australia 2000  |  aija@aija.org.au  |  ABN 13 063 150 739


