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Governance 
(1 July 2024 to 30 June 2025)

1	 Board members were also members of the Council. 

Patrons 
The Hon Justice Stephen Gageler 
AC 
Chief Justice of Australia

The Rt Hon Dame Helen 
Winkelmann GNZM 
Chief Justice of New Zealand

Board members / 
Directors  
(new title from 11 March 2025)1

President 

The Hon Justice Murray Aldridge 
Federal Circuit and Family Court of 
Australia (Division 1)

Deputy President / Vice President  
(new title from 11 March 2025)

The Hon Justice Julie Ward 
President, Court of Appeal – 
Supreme Court of New South Wales

Deputy President / Honorary Vice 
President  
(new title from 19 August 2025) 

Mr Laurie Glanfield AM  
New South Wales 

Treasurer

The Hon Justice Malcolm Blue 
Supreme Court of South Australia 
(to September 2024)

Dr Matthew Collins AM KC 
Victorian Bar (from October 2024)

Mr Anthony (Tony) McAvoy SC 
New South Wales Bar

Dr Brenda McGivern 
Principal Registrar, District Court  
of Western Australia (from  
October 2024)

The Hon Justice Susan Thomas 
Judge of the Court of Appeal of New 
Zealand

The Hon Justice Dina Yehia 
Supreme Court of New South Wales

Council 
The Hon Justice Lea Armstrong 
President, NSW Civil and 
Administrative Tribunal

The Hon Justice David Boddice 
Judge of Appeal, Supreme Court of 
Queensland

The Hon Justice Jacoba Brasch 
Federal Circuit and Family Court of 
Australia (Division 1), (to February 
2025)

Ms Madeline Brennan KC 
Barrister, Queensland (to June 2025)

Mr Christopher Cox PSM 
Department of the Attorney-General 
and Justice, Northern Territory (to 
November 2024)

Mr Carl Crafar 
Ministry of Justice, New Zealand

Ms Brigita Cunnington 
Department of Justice, Queensland 
(from December 2024)

Mr Christopher Gudsell KC 
New Zealand

Before 28 February 2025, the Australasian Institute of Judicial Administration (AIJA) was an Incorporated Association 
under the Associations Incorporation Act 1991 (ACT) and was governed by its Rules. 

On 28 February 2025 the AIJA was registered with the Australian Securities and Investment Commission as a 
company limited by guarantee. The first meeting of directors was 11 March 2025.

Professor Matthew Harding 
Melbourne Law School, University  
of Melbourne

Ms Tamsyn Harvey 
Attorney-General’s Department, 
Australian Capital Territory

The Hon Justice Jenni Hill 
Supreme Court of Western Australia

The Hon Justice Meredith 
Huntingford 
Supreme Court of the Northern 
Territory

The Hon Deputy Chief Justice 
Ambeng Kandakasi CBE 
Supreme Court and National Court, 
Papua New Guinea (as an observer 
member until AIJA incorporation 28 
February 2025, then member)2

The Hon Justice Mark Livesey 
President – Court of Appeal Supreme 
Court of South Australia (from 
November 2024)

The Hon Justice John Logan RFD 
Federal Court of Australia

Ms Annmarie Lumsden 
Director of the Legal Services 
Commission South Australia

Professor Andrew Lynch 
Dean, Faculty of Law & Justice, 
University of New South Wales  
(to November 2024)

Her Honour Chief Judge Elizabeth  
Morris AM 
Northern Territory Local Court

Professor Brian Opeskin 
Faculty of Law, University of  
Technology Sydney 
(from November 2024)
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2	� From 28 February 2025 PNG had full membership status on the AIJA Council.
3	� Nauru currently has observer status on the AIJA Counci.

Ms Belinda Randell 
Solicitor, South Australia

Her Honour Deputy Chief Judge  
Meryl Sexton 
County Court of Victoria

Her Honour Judge Sandra Taglieri 
Federal Circuit and Family Court of 
Australia (Division 2)

The Hon Justice Rangajeeva 
Wimalasena 
President of the Nauru Court of 
Appeal3

The Hon Justice Helen Wood 
Supreme Court of Tasmania

Standing committees
Education Committee

The Hon Justice Julie Ward 
President, Court of Appeal – 
Supreme Court of New South Wales 
(Convenor)

The Hon Justice David Boddice 
Judge of Appeal, Supreme Court of 
Queensland

Dr Matthew Collins AM KC 
Victorian Bar

Mr Carl Crafar 
Ministry of Justice, New Zealand

Mr Christopher Gudsell KC 
New Zealand

The Hon Justice Jenni Hill 
Supreme Court of Western Australia

The Hon Justice John Logan RFD 
Federal Court of Australia

Mr Anthony (Tony) McAvoy SC 
Barrister, New South Wales

Her Honour Chief Judge Elizabeth 
Morris AM 
Northern Territory Local Court

Her Honour Judge Sandra Taglieri 
Federal Circuit and Family Court of 
Australia (Division 2)

The Hon Justice Rangajeeva 
Wimalasena 
President of the Nauru Court of 
Appeal

The Hon Justice Helen Wood 
Supreme Court of Tasmania

The Hon Justice Dina Yehia 
Supreme Court of New South Wales

Research Committee

The Hon Justice Malcolm Blue 
Supreme Court of South Australia 
(Convenor to September 2024)

Dr Brenda McGivern 
Principal Registrar, District Court  
of Western Australia (Convenor from 
October 2024)

Mr Dylan Adams 
Director, Courts Jurisdiction and 
Powers Section, Federal Courts 
Branch, Attorney-General’s 
Department

The Hon Justice Lea Armstrong 
President, NSW Civil and 
Administrative Tribunal

The Hon Justice David Boddice 
Judge of Appeal, Supreme Court  
of Queensland

Mr Laurie Glanfield AM 
New South Wales

Professor Matthew Harding 
Melbourne Law School, University of 
Melbourne

The Hon Justice Meredith 
Huntingford 
Supreme Court of the Northern 
Territory

The Hon Deputy Chief Justice 
Ambeng Kandakasi CBE 
Supreme Court and National Court, 
Papua New Guinea

The Hon Susan Kenny AM 
Reserve Judge, Supreme Court of 
Victoria

The Hon Duncan Kerr Chev AO 
SC, Chev LH 
Tasmanian Bar 

Professor Andrew Lynch 
Dean, Faculty Law & Justice, 
University of New South Wales 

Professor Brian Opeskin 
Faculty of Law, University of 
Technology Sydney

Ms Belinda Randell 
Solicitor, South Australia

The Hon Steven Rares KC 
Independent arbitrator and mediator

The Hon Justice Rangajeeva 
Wimalasena 
President of the Nauru Court  
of Appeal

Indigenous Justice Committee

Mr Anthony (Tony) McAvoy SC 
New South Wales Bar  
(Co-Convenor)

The Hon Justice Dina Yehia 
Supreme Court of New South Wales 
(Co-Convenor)

Her Honour Magistrate Rose Falla 
Magistrates’ Court of Victoria

Her Honour Judge Tracy Fantin 
Queensland District Court

The Hon Justice Adam Kimber 
Supreme Court of South Australia

Ms Annmarie Lumsden 
Director, Northern Territory Legal Aid 
Commission, CEO / Director of the 
Legal Services Commission South 
Australia (from September 2024)

Her Honour Chief Judge Elizabeth 
Morris AM 
Northern Territory Local Court

Her Honour Magistrate Alana 
Padmanabham 
Children’s Court of Western Australia

Her Honour Magistrate Jaqueline 
Payne 
Queensland Magistrates Court 

The Hon Justice Rachel Pepper 
Land and Environment Court  
of NSW

Her Honour Deputy Chief Judge 
Meryl Sexton 
County Court of Victoria

The Hon Justice Susan Thomas 
Judge of the Court of Appeal of New 
Zealand

Ms Jacqualyn Turfrey 
Victorian Bar
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About Us

The Australasian Institute of Judicial 
Administration Limited (AIJA) is a research 
and educational institute, which has been 
in existence since 1976. It is funded by the 
Commonwealth, states and territories and 
the New Zealand Ministry of Justice, and by 
subscription income from its membership. 
The AIJA is registered as a charity with the 
Australian Charities and Not-for-profits 
Commission. 

Our objectives
The AIJA’s principal objectives are to promote excellence 
in the administration of justice throughout Australia, New 
Zealand, Papua New Guinea and the surrounding region, 
through policy, research and education.

The AIJA’s strategy for achieving its objectives is through:

• a thriving and engaged membership

• proactive contributions to policy development

• targeted and relevant research

• innovative educational programs.

Our structure
The AIJA became a company limited by guarantee 
on 28 February 2025. This new structure better 
positions the AIJA to continue its important work in 
judicial administration research and education as it 
enters its 50th year and beyond. Before that, it was 
an Incorporated Association under the Associations 
Incorporation Act 1991 (ACT) and was governed by its 
Rules.

Our members
The AIJA members include judges, magistrates, tribunal 
members, court administrators, legal practitioners, 
academic lawyers, court librarians and others with an 
interest in judicial administration.

Our activities
The AIJA has published widely on a variety of topics 
relating to judicial administration, including case 
management, cultural awareness, judicial ethics, 
technology and the courts, and complex criminal trials. 

The AIJA also delivers programs of education to support 
those working in the field of judicial administration, 
including specific programs for court administrators, 
court librarians, magistrates and judges. The AIJA has 
also been involved in developing courses in specialised 
areas, including gender awareness, cultural awareness, 
court technology and case management.

Image  King Street Court Complex, Sydney, Murray Harris Photography
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Strategic priorities
The AIJA continued to focus on its purpose to promote 
excellence in the administration of justice throughout 
Australia, New Zealand, Papua New Guinea and the 
surrounding region. 

Research and education initiatives

In 2025, the AIJA delivered a significant update to the 
National Domestic & Family Violence Bench Book, 
which addressed changes to family law under the 
Family Law Amendment Act 2024 (Cth). Key changes 
include requiring courts to consider the economic 
impact of family violence during property and financial 
settlements. I would like to take this opportunity to 
acknowledge and thank Professor Heather Douglas AM 
for her invaluable work and leadership in coordinating 
the Bench Book over the past 10 years. 

The AIJA also continued to work with the Jumbunna 
Institute for Indigenous Education and Research, UTS 
on an online National Bench Book on Aboriginal and 
Torres Strait Islander People and the Legal System, 
which is scheduled for release in June 2026. It will 

The past 12 months have seen significant 
changes for the AIJA, the most important 
of which was a change to the governance 
structure after nearly 50 years. We have 
also undertaken many projects to continue 
delivering the AIJA’s objectives.

Governance changes
To better position the AIJA to deliver on its objectives, 
the organisation became a company limited by 
guarantee on 28 February 2025. 

I would like to thank the membership of the AIJA, 
the Council and Board for supporting this significant 
change. I also thank our legal advisors, Gilbert + Tobin 
and Board Member Matt Collins AM KC for his time 
and diligent guidance throughout. AIJA Chief Executive 
Alison MacDonald, as ever, was thoroughly efficient in 
what was a time-consuming but necessary process. 

We include more information about our recent 
organisational changes in the Chief Executive’s report.

Image  Left to Right: Dr Brenda McGivern; The Hon Justice Julie Ward; The Hon Justice John Logan RFD; The Hon Deputy Chief 
Justice Ambeng Kandakasi CBE; The Hon Justice David Boddice; The Rt Hon Dame Helen Winkelmann GNZM; The Hon Justice 
Murray Aldridge; Dr Matthew Collins AM KC; The Hon Justice Jenni Hill; The Hon Justice Helen Wood; The Hon Justice Susan 
Thomas; Mr Carl Crafar.
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address key federal legislation and issues covered 
by state and territory legislation through the lens of 
broader historical, cultural and socio-economic issues. 
The project adopts Indigenous Standpoint and self-
determination approaches, which privilege and elevate 
Indigenous voices and knowledge, and recognise that 
authority sits with community and individuals to define 
and respond to issues and solutions.

Another significant achievement was the launch 
of a web-based version of the AIJA publication, AI 
Decision-Making and the Courts: A Guide for Judges, 
Tribunal Members and Court Administrators. Originally 
published in hard copy and as a digital pdf in 2022 and 
updated in 2023, the web-based guide, which will be 
updated quarterly, sets out the key challenges and 
opportunities that AI and automated decision-making 
present for courts and tribunals, drawing on legislation, 
case law and rules in a range of jurisdictions.

Events

In June of 2025, the AIJA’s 24th Oration was held in 
Auckland and we were honoured to have the Chief 
Justice of New Zealand, and one of the AIJA’s patrons, 
The Right Honourable Dame Helen Winkelmann GNZM 
deliver the Oration. It was a highlight to hold this year’s 
event in Aotearoa/New Zealand, as the last Oration held 
there was in 2013 and a return was much overdue. This, 
and the associated Council meeting, have been widely 
and well-received. 

We are now in the early planning stages for a council 
meeting and Oration to be held in Port Moresby next 
June. 

Vale
AIJA Board Member, Treasurer and Convenor of the 
Research Committee, the Hon Malcolm Fraser Blue KC 
tragically passed away on 7 September 2024 following 
an accident. Malcolm was a longstanding and valued 
member of the Board of the AIJA and had served as 
Chair of the Research Committee and Treasurer since 
2016. He is mourned by the AIJA’s Board and Council 
members, as well as those who knew him. 

The Hon Justice Murray Aldridge

Thank you
I have had the great benefit of working with a dedicated 
and collegiate Board of Directors. I would particularly 
like to thank officeholders The Hon Justice Julie Ward, 
Laurie Glanfield AM and Matt Collins AM KC for their 
assistance and support. I wish Julie every success as 
the new President of the AIJA – the organisation is 
fortunate to have such a skilled leader at its helm.

I would also like to express my sincere thanks to 
the AIJA staff – Chief Executive, Alison MacDonald; 
Membership and Administration Officer, Jackie 
Brennan, and Research Assistant, Kate Thomas, who 
left the AIJA in February 2025, and Michele Robinson 
who followed Kate as Research Projects Officer – for 
their dedication and sterling work for the AIJA. While 
Alison’s work for the AIJA is well-known, I also want to 
thank her for her personal support which been quite 
wonderful and gratefully received.
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As I reflect on the 2024-2025 financial year 
year, it strikes me again how much the AIJA is 
able to accomplish thanks to the incredible 
support of a wide range of people and 
organisations.

The expertise, effort and insights given by the AIJA’s 
voluntary Board, Council and Committee members are 
significant, particularly when you consider their wider 
professional obligations as members of the judiciary, 
the legal profession, academia and court administration. 
I thank all members of the AIJA’s leadership team for 
their service. I would also like to acknowledge the 
Hon Justice Murray Aldridge’s significant contribution 
as AIJA President and thank him for his support for 
me and the AIJA team during this year of substantial 
change. Despite his incredibly busy schedule he always 
responded to his duties and requests from the team 
with admirable patience and good grace.

Membership, policy, education 
and research
The AIJA 2024–2026 Strategic Plan features four 
strategic priorities: 

•	 a thriving and engaged membership

•	 proactive contributions to policy development

•	 targeted and relevant research

•	 innovative educational programs.

This year, we have restructured the AIJA Annual Report 
to reflect better our progress against these priorities. 
We have also featured initiatives from our four priority 
areas – ‘Indigenous justice’, ‘ Technology’, ‘Vulnerable 
communities’, and ‘Paths to excellence in judicial 
administration’ – in those sections.

The highlights featured in those pages demonstrate the 
progress we have made this year in pursuit of our vision 
to promote excellence in the administration of justice 
in Australia, New Zealand and the surrounding region 
through policy, research and education.

Incorporation
On 28 February 2025, the AIJA changed from being 
an Incorporated Association under the Associations 
Incorporation Act 1991 (ACT) to become a company 
limited by guarantee. 

The key changes are:

•	 The governing body of the AIJA is now a Board of 
Directors, which held its first meeting in March of  
this year.

•	 The Board established an advisory body of 
members, to be known as the Council, and 
confirmed membership of the Council as those 
serving as Council members just before registration 
of the AIJA Ltd.

•	 The Board also established committees for 
Education and Indigenous Justice, and as an 
approved Research Institute, the Board established 
a Research Committee, as per Rule 9.2 and 
Schedule 3 of the Constitution.

•	 In line with Rule 4 of the new Constitution, the 
members of the new company were all fully paid-
up ordinary members of the former incorporated 
association.

•	 All life members of the Association, as at the date of 
Conversion to a company, became life members of 
the AIJA Ltd. 

•	 At the AIJA’s Board and Council meetings held on  
7 June 2025, the Board and Council approved the 
AIJA Council Charter and the AIJA Board Charter, 
which can be found on the AIJA’s website.
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End of the Law Society of NSW 
MOU term
Another significant organisational change was that the 
five-year memorandum of understanding with the Law 
Society of NSW ended in 2025.

On behalf of the AIJA, I would like to express our sincere 
gratitude to the Law Society of New South Wales for 
the five years of outstanding service and support we 
received under the MOU, as well as for the support 
given as we transitioned out of that arrangement.

The end of the MOU term meant we needed to find  
new premises and service providers. 

We secured new premises for the AIJA in an office in a 
co-working space at Customs House Sydney, which we 
moved into on 20 March 2025. We also engaged a new 
outsourced finance team from Chartered Accountants 
BDO and new IT support through Arrow Voice and Data. 

I would like to thank Jackie Brennan, the AIJA’s 
Membership and Administration Officer, for her work on 
this project as she provided great support and advice in 
finding the most suitable premises. 

Technology investment
We engaged our IT consultant to investigate, 
recommend and implement a new membership 
platform that would be easier to navigate for members 
and provide more security. 

We made that database upgrade in early 2025 in time 
for the renewals for the 2025 – 2026 financial year. The 
new membership system is resulting in fewer difficulties 
for members and fewer requests for assistance.

During the year, we also upgraded the website to 
improve its performance and user experiences.

AIJA’s new role in supporting  
the ICCE
The AIJA is the secretariat for the International 
Consortium for Court Excellence (ICCE). Given 
funding challenges for the United States’ National 
Center for State Courts, the AIJA has taken over 
supporting the website for the ICCE. The new site will 
be launched in 2025.

Thank you
I would like to thank the AIJA Board members, 
committee members and other contributors for their 
significant involvement in helping the AIJA achieve its 
purpose, values and strategic aim.

I would also like to thank the AIJA staff Jackie 
Brennan, Membership and Administration Officer, 
Kate Thomas, Research Assistant (who resigned 
in February 2025 to take up an academic teaching 
position), and Michele Robinson, who joined the 
AIJA in February 2025 as Research Projects Officer, 
for all of their work behind the scenes.
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AIJA 2024–26
Strategic Plan

Our purpose 
To promote excellence in the administration of justice in Australia, New Zealand  

and the surrounding region through policy research and education.

Our values 
Innovation  |  Forward thinking  |  Active collaboration

Our strategic aim 
To advance knowledge and expertise in judicial and tribunal administration through:

Our priority areas
Indigenous justice  |  Technology  |  Vulnerable communities  |  Paths to excellence in judicial administration

Our strategic priorities

Targeted and relevant 
research

Research
Pursue a proactive 
research program, 

collaborating where 
possible

Increase awareness 
and access to research 

reports, information  
and data

Enrich research projects 
by providing access to 
practical experience of 

members

Innovative educational 
programs

Education
Increase collaboration 
with judicial education 
providers to maximise 

impact

Deliver education 
through a variety 
of contemporary 

methods to a variety of 
stakeholders

Address topical issues of 
relevance to the justice 

community

A thriving and engaged 
membership

Membership
Ensure the best 

experience for members 
and stakeholders in all 

their engagements with 
the AIJA

Improve our value 
to members and the 

community

More actively engage 
and collaborate with 
the membership and 

stakeholders

Proactive contributions 
to policy development

Policy
Help inform legislators, 
law reform bodies and 

others through research 
projects and education 

initiatives

Encourage wider 
debates on policy 

issues, drawing on the 
valuable knowledge and 
experience of members

Respond and contribute 
to the changing landscape 

within which courts and 
tribunals operate
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Membership

Membership highlights

At 30 June 2025, the AIJA had 242 members. 
Since then, many more have renewed their 
membership and by September 2025 there 
were 314 members. 

AIJA members include judges, magistrates, tribunal 
members, court administrators, legal practitioners, 
academic lawyers, court librarians and others with an 
interest in judicial administration. To promote the value 
of the AIJA to existing members, and to help attract 
new members, we have continued to undertake regular 
communication initiatives.

A thriving and engaged membership
•	 Proactively engaging stakeholders and the sector to boost the AIJA’s profile through relevant research 

and educational opportunities using targeted traditional and social media channels. For example, during 
her 2024 Selden Society lecture, former Queensland Supreme Court Judge Roslyn Atkinson spoke about 
key issues raised in the AIJA publication The Australian Jury in Black & White: Barriers to Indigenous 
Representation (authors Professor Jill Hunter and Ms Sharleigh Crittenden 2023). The speech was the 
subject of an article in The Australian, which also went on to report on the AIJA’s past and projected work in 
this area. 

•	 Boosting sector connections, including as a founding member of the ICCE, our partnership with the 
Centre for Excellence for the Elimination of Violence Against Women, our participation in the Judicial 
Council on Diversity and Inclusion, and working closely with other organisations furthering excellence in 
judicial administration.

•	 Enhancing member communications, including through AIJA Matters, the updated AIJA website and 
other communication channels.

•	 Hosting, attending and promoting in-person and online events and other networking opportunities for 
members, including the AIJA’s 24th Oration held in Aotearoa/New Zealand.

•	 Promoting the work of members and other organisations, such as the Hon Justice Rangajeeva 
Wimalasena’s presentation of the Nauru Declaration on Judicial Well-being to the Regional Judicial 
Conference on Integrity and Judicial Well-being. 

PROGRESS AGAINST PLAN
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https://aija.org.au/publications/the-australian-jury-in-black-white-barriers-to-indigenous-representation-on-juries/
https://aija.org.au/publications/the-australian-jury-in-black-white-barriers-to-indigenous-representation-on-juries/
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Technology

While technology is a topic we are focused 
on in the context of judicial administration 
research and education, we are also 
harnessing it for the benefit of members. 

For example, we launched a new web-based  
resource: AI Decision-Making and the Courts –  
A Guide for Judges, Tribunal Members and Court 
Administrators. This new digital edition builds on the 
guide’s original content, which was first published in 
2022 and updated in 2023. It offers the significant 
advantages of being regularly updated and easy to 
access and making it easier to navigate external links.

Another example can be seen with the online, 
searchable National Domestic and Family Violence 
Bench Book, which provides background information 
and knowledge supported by research, links to a range 
of legal and related resources, and practical guidelines 
for courtroom management. This publicly available 
resource now contains over 2,000 pages of content, 
including case summaries, legislation and research 
abstracts that are linked to the external source 
and can all be searched across the Bench Book. To 
support users of the updated Bench Book, we have 
produced a pdf guide and a short, helpful video about 
how to navigate the Bench Book online.

The AIJA promotes its research publications by 
corresponding with heads of jurisdictions, court 
administrators, Attorneys-General, other members of 
parliament, relevant commissions, peak bodies and 
other relevant organisations.

In our bi-monthly newsletter, AIJA Matters, we feature 
new AIJA initiatives, promote ‘backlist’ examples 
of research and educational excellence, share and 
celebrate member news, provide event information, 
and curate relevant judicial administration research, 
resources and news. The publication continues to 
attract strong open rates and positive feedback. We 
also send out a range of supplementary email updates 
and encourage members to share AIJA content within 
their networks.

The AIJA website maintains consistent visitation rates 
and features regularly updated content, including 
profiled research projects, event information and 
research funding information. 

To promote new membership and profile the work of the 
AIJA, the AIJA President sends letters of congratulations 
to new appointments to the bench, and to other 
people achieving appointments and promotions within 
the wider judicial administration system and legal 
professions.

https://aibb.jade.io/
https://aibb.jade.io/
https://aibb.jade.io/
https://aija.org.au/publications/national-domestic-and-family-violence-bench-book/
https://aija.org.au/publications/national-domestic-and-family-violence-bench-book/
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Policy

Policy highlights

Throughout the year, we disseminated 
research by presenting findings to 
stakeholders, including the magistracy, 
policy makers and legal services generally. 
We did this through AIJA publications, 
interactive roundtable discussions and 
conference presentations. 

Proactive contributions to policy development
•	 Co-funding a substantial integrative literature review, Specialist Approaches to Managing Sexual Assault 

Proceedings. The review, undertaken by a Central Queensland University team, has informed subsequent 
significant reform initiatives. In 2024, it was cited in the Commonwealth Attorney-General’s Terms of 
Reference for the Australian Law Reform Commission’s inquiry into the justice responses to sexual 
violence, and cited in the inquiry report. It was also tabled in the ACT’s Legislative Assembly to found a 
review of specialist measures and cited by the ACT Attorney-General when announcing a new specialist 
sexual assault list. Similarly, the Queensland Government requested a pre-launch copy of the review to 
inform its establishment of two specialist pilot lists.

•	 Sharing insights from the roundtable we hosted in late June 2024 to discuss issues raised in the Barriers 
to Indigenous Representation on Australian Juries report, which included Indigenous and non-Indigenous 
representatives from the judiciary, court administration, government, advocacy, legal practice and 
research.

•	 Actively consulting with policymakers and maintaining up-to-date data and reference materials on issues 
of significant public importance, such as the National Domestic and Family Violence Bench Book, and AIJA 
Judicial Gender Statistics.

•	 Commissioning and producing relevant and timely resources for governments and courts to use in judicial 
and court-related policy development and administration.

•	 Collaborating with the Australasian Court Administrators Group (ACAG), including participating in ACAG 
meetings to further our shared interests in researching criminal case complexity, security, sovereign and 
unrepresented parties, and the effective use of artificial intelligence.

•	 The AIJA partners with the ARC Centre for Excellence for the Elimination of Violence Against Women to 
transform understandings of violence against women and pioneer new, evidence-based approaches to 
improve policy and practice across Australia and the Indo-Pacific.

For example, The AIJA is a partner organisation on the 
Australian Research Council (ARC) Linkage Project 
Access to Justice in interpreted proceedings: the Role 
of Judicial Officers, which examines how judicial officers 
manage interpreted proceedings, particularly involving 
emerging and Indigenous languages. The AIJA worked 
with two of the authors, Professors Stern and Hale, on a 
dissemination strategy, which will include: 

•	 presentations to AIJA committees

•	 support for the Judicial Council on Diversity and 
Inclusion’s promotion of the National Standards

PROGRESS AGAINST PLAN

https://aija.org.au/wp-content/uploads/2023/10/Specialist-Approaches-to-Managing-Sexual-Assault-Proceedings_An-Integrative-Review_05.pdf
https://aija.org.au/wp-content/uploads/2023/10/Specialist-Approaches-to-Managing-Sexual-Assault-Proceedings_An-Integrative-Review_05.pdf
https://www.alrc.gov.au/inquiry/justice-responses-to-sexual-violence/terms-of-reference/
https://www.alrc.gov.au/inquiry/justice-responses-to-sexual-violence/terms-of-reference/
https://www.alrc.gov.au/publication/jrsv-report-143/
https://www.parliament.act.gov.au/__data/assets/word_doc/0009/2336634/MoP109F1.docx
https://www.parliament.act.gov.au/__data/assets/word_doc/0009/2336634/MoP109F1.docx
https://www.parliament.act.gov.au/__data/assets/pdf_file/0008/2528225/LIST_Sexual-offences-in-the-ACT-Specialist-Court-Proposed-establishment-Assembly-Resolution-of-30-November-2023-Government-Response.pdf
https://www.parliament.act.gov.au/__data/assets/pdf_file/0008/2528225/LIST_Sexual-offences-in-the-ACT-Specialist-Court-Proposed-establishment-Assembly-Resolution-of-30-November-2023-Government-Response.pdf
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Indigenous justice 

The AIJA commissioned, supported and 
produced a range of important resources 
focused on Indigenous justice that are 
highly relevant for judicial and court-related 
policy development and administration. 
Initiatives include:

•	 The National Aboriginal and Torres Strait Islander 
and the Law Bench Book, which will be a readily 
available online resource that includes useful and 
up-to-date information for stakeholders, especially 
lawyers and judicial officers, to help develop greater 
cultural competency throughout the system. 
The new Bench Book will include extracts of 
important cases, summaries and links to relevant 
research, and information to challenge any myths, 
stereotypes and biases that may be held by 
practitioners and members of the judiciary.

•	 Jury Disqualifications: Legal Barriers to Indigenous 
Representation on Australian Juries, which 
examines the rationale and operation of the 
present criminal history jury disqualifications under 
s 12 of the Juries Act 1927 (SA) and their implications 
for Indigenous jury participation in South Australia.

•	 We are also a partner organisation on these ARC 
Linkage Projects:

	 –	� Access to Justice in Interpreted Proceedings: 
The Role of Judicial Officers, which 
studies judicial officers during interpreted 
proceedings, with an interest in those 
involving Indigenous languages.

	 –	� The ongoing, and now expanded, ARC 
Linkage project to introduce Aboriginal 
Community Justice Reports (ACJRs) to 
Victorian Koori Courts, and to assess the 
impact of these reports in criminal sentencing 
practices and outcomes. The associated 
work, Indigenous Justice Reports: New 
Narratives and Practices in Sentencing, won 
the 2024 Australian and New Zealand Society 
of Criminology Indigenous Justice Award. 

•	 CPD sessions and conference presentations

•	 practical guidelines and a podcast series with 
researchers and judicial officers.

We continued to invest in updating data, reference 
materials and other resources, including the National 
Domestic and Family Violence Bench Book. In 
another example, the Journal of Judicial Administration 
published ‘Protecting the defendant’s rights in 
interpreted cases: How does public policy shape “good 
practice” for judicial officers working with interpreters?’ 
in 2025, which referenced the AIJA co-funded project – 
Access to Justice in Interpreted Proceedings: The Role 
of Judicial Officers.

Since 2000, the AIJA has collected statistics on the 
gender of judicial officers across Australia. The data 
has been widely used by governments, courts and 
researchers to understand the gender composition of 
the judiciary and track changes over time.

In 2022, the AIJA embarked on a multi-stage project 
to improve the collection methodology and expand 
the characteristics included. We commissioned two 
researchers – Professor Brian Opeskin and Professor 
Sharyn Roach Anleu – to undertake conceptual 
work and develop a draft survey instrument. This 
year, we also commissioned the development of a 
judicial diversity survey, which has the support of the 
Council of Chief Justices. The AIJA intends to roll out 
a voluntary diversity survey to all Australian judicial 
officers in 2026, which we are currently piloting. 

We also commissioned work from two leading 
academics on Making change in the courts, a guide 
for legal reformers. This research will investigate 
why some courtroom reforms succeed while others 
fail, despite legislative support. It will also explore 
how policy and practice changes in criminal trials are 
implemented and will focus on reforms for vulnerable 
witnesses in Aotearoa/New Zealand, Australia, and 
England and Wales. 
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Research

Research highlights5

AI Decision-Making and the Courts: A Guide for Judges, 
Tribunal Members and Court Administrators

AIJA support for project In-kind Financial

A significant achievement this year was the launch 
of a web-based version of the AIJA publication, AI 
Decision-Making and the Courts: A Guide for Judges, 
Tribunal Members and Court Administrators by 
Lyria Bennett Moses, Michael Legg, Jake Silove, and 
Monika Zalnieriute. Originally published in hard copy 
and as a digital pdf in 2022 and updated in 2023, the 
guide sets out the key challenges and opportunities 
that AI and automated decision-making present for 
courts and tribunals, drawing on legislation, case law 
and rules in a range of jurisdictions.

Indigenous Justice Reports: New Narratives and 
Practices in Sentencing

AIJA support for project In-kind Financial

The AIJA is a partner organisation on this now-expanded 
Australian Research Council (ARC) Linkage Project 
(along with Victorian Aboriginal Legal Service (ALS), Five 
Bridges Community Justice Groups for Aboriginal and 
Torres Strait Islander people (in QLD), UTS and Griffith 
University). UTS researchers Professors Thalia Anthony 
and Larissa Behrendt AO evaluated the introduction 
of the report program while also facilitating its 
establishment. The preliminary evaluation of the project 
between 2021 – 2023 found that the ACJRs produced 
outstanding impacts across all stakeholder interviews. 
The final report is due in December 2025.

Targeted and relevant 
research
•	 Pursuing a proactive and timely research 

program across multiple areas of interest for 
the Australasian judiciary and courts

•	 Collaborating with relevant professional 
bodies and government, including on ARC 
linkage projects

•	 Actively consulting with key stakeholders  
on the AIJA’s research agenda

•	 Increasing awareness of, and access to, 
research reports, information and data, 
including by maintaining an up-to-date 
online library of publicly available research, 
data and research-informed guidance 
documents, and proactively sharing 
research findings with relevant stakeholders.

5	 Includes research projects that were progressed or commissioned during the year.

PROGRESS AGAINST PLAN
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Update to National Domestic and Family Violence 
Bench Book 

AIJA support for project In-kind Financial

Commonwealth, States and Territorries funding

In 2025, the AIJA delivered an update to the National 
Domestic & Family Violence Bench Book, thanks to 
the invaluable work of Professor Heather Douglas AM. 
The 2025 update includes 101 new resources, including 
summaries of 44 new academic articles and reports 
linked across 19 sections of the Bench Book. Links to 11 
new ‘other resources’, including fact sheets, government 
statements and webpages, are linked across 8 sections 
of the Bench Book. There are also 46 new summaries 
of cases from the Commonwealth and all states and 
territories. 

Update to AIJA Judicial Gender Statistics  
(2024/25 report)

AIJA support for project In-kind Financial

In 2025 we collated and published the judicial gender 
statistics, as we have done for the past 25 years. This 
year, we also commissioned the development of a 
judicial diversity survey, which has the support of the 
Council of Chief Justices. 

Ongoing research projects

Access to Justice in Interpreted Proceedings:  
The Role of Judicial Officers

AIJA support for project In-kind Financial

The AIJA is a partner organisation on this Australian 
Research Council Linkage Project. The project studies 
judicial officers during interpreted proceedings, with an 
interest in those involving emerging language groups 
and Indigenous languages. It measures behaviours 
against the Recommended National Standards for 
Working with Interpreters in Courts and Tribunals 
and compares Australian proceedings to those 
in international courts, with the aim of improving 
outcomes for non-English speaking participants.

 
‘I have used [the National 
Domestic and Family 
Violence Bench Book] after 
having been referred to it by 
[the Judicial Commission of 
NSW]. I have often referred 
to the terminology index to 
find succinct definitions of 
certain aspects of domestic 
violence... The section on 
coercive control is also very 
illustrative... It is an excellent 
resource.’

 NSW Magistrate
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National Bench Book on Aboriginal and Torres Strait 
Islander Peoples and the Legal System 

AIJA support for project In-kind Financial

Commonwealth funding

Drawing on the Aboriginal Bench Book for Western 
Australian Courts as a model, this project will produce 
an online National Bench Book on Aboriginal and Torres 
Strait Islander Peoples and the Legal System, which is 
specifically designed for a national audience.

The Jumbunna Institute for Indigenous Education and 
Research at the University of Technology Sydney is 
delivering the Bench Book under the leadership of 
Distinguished Professor Larissa Behrendt AO, Professor 
Craig Longman, and Research Fellow Michelle Toy. 

The approach being taken by the Jumbunna Institute 
for Indigenous Education and Research involves:

•	 adopting an Indigenous Standpoint approach that 
privileges Indigenous voices and knowledges that 
have historically been omitted and excluded from 
knowledge production, particularly in the legal 
system

•	 adopting a self-determination approach that 
recognises the authority that sits with community 
and individuals to define and respond to self, issues 
and solutions

•	 elevating Indigenous knowledge processes, including 
storytelling, and valuing lived experience and context 
that is often excluded from the legal process to 
empower the legal community to engage with this 
knowledge.

The project end date is 2026.

Unrepresented Accused in the Magistrates’ Court of 
Victoria (Part 2)

AIJA support for project In-kind Financial

Part 1 of this project examined data regarding adult 
unrepresented accused individuals in the Magistrates 
Court, other than in trials, and identified key issues 
involving the lack of representation for both accused 
individuals and the broader criminal justice system. That 
report (by Associate Professor Natalia Antolak Saper 
and Professor Jonathan Clough, Monash University) 
was published in October 2021 and is available on the 
AIJA’s website.

Part 2 of the project (by the same authors) builds on the 
findings in Part 1. It has looked at contested matters in 
the Victorian Magistrates Court and will focus on fair 
trial issues that may arise in contested hearings where 
the accused is unrepresented. An article based on the 
preliminary findings was published in the Journal of 
Judicial Administration (July 2025), exploring the impact 
of unrepresented accused on the justice system and 
proposing reforms to legal triage processes, as well as 
ways the courts can proactively assist these people to 
better understand the system and use it.

Jury Disqualifications: Legal Barriers to Indigenous 
Representation on Australian Juries 

AIJA support for project In-kind Financial

This project, led by Professors John Williams and David 
Plater at the South Australian Law Reform Institute, 
responds to the AIJA’s targeted call for research on 
legal barriers to Indigenous representation on juries. 
It is examining the role and effects of criminal history 
disqualification under s 12 of the Juries Act 1927 (SA) 
on Indigenous jury participation in South Australia. 
The South Australian Sheriff, Mr Leslie Turner, is a 
partner on the project and the methodology includes a 
comparative analysis of court statistics from Victoria, 
with the support of the Victorian Sheriff.

https://www.uts.edu.au/research/centres/jumbunna-institute-indigenous-education-and-research
https://www.uts.edu.au/research/centres/jumbunna-institute-indigenous-education-and-research
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Paths to excellence in judicial 
administration

AIJA research and education initiatives 
promote paths to excellence in judicial 
administration. During the year, we saw 
a clear example of how AIJA resources 
directly assist members of the judiciary 
in their work.

Two recent cases speak to the standing of 
the National Domestic Violence Bench Book 
(NDFVBB) in the court process. In Rahman v 
Rahman [2024], a matter involving a protection 
order, the court dismissed the applicant’s 
argument that the primary judge erred by referring 
to the NDFVBB and held that it is a permissible 
reference. The primary judge had referred to the 
NDFVBB regarding ‘systems abuse’ in the context 
of a submission about the applicant’s persistent 
pursuit of litigation against the first respondent. 
The NDFVBB was also considered in the Family 
Court decision of Friseal and Friseal [2025]. In 
commenting on the trial judge’s fact-finding based 
on expected behaviours being problematic, 
the appeal court referred to the NDFVBB when 
observing that ‘[v]ictims and their circumstances 
are as diverse as in the broader population’.

The AIJA has also been the secretariat for the 
committee appointed by the Council of Chief 
Justices to revise the Guide to Judicial Conduct. 
The committee, chaired by The Hon Virginia Bell 
AC, is due to present a draft revised guide to the 
Council of Chief Justices in 2025.

Supporting Effective Judicial Application of Section 41 
of the Uniform Evidence Law and its Equivalents 

AIJA support for project In-kind Financial

In its Inquiry into the Justice Responses to Sexual 
Violence, the Australian Law Reform Commission 
(ALRC) recommended legislative harmonisation and 
judicial education on s 41 to facilitate understanding 
and a more consistent application. This pilot study 
aims to facilitate implementation of the ALRC’s 
recommendations by providing evidence-based findings 
to enhance existing judicial education programs on s 41 
and/or redevelopment initiatives.

Making change in the courts, a guide for legal 
reformers 

AIJA support for project In-kind Financial

This research investigates why some courtroom 
reforms succeed while others fail, despite legislative 
support.



Education highlights 

In June 2025, the Chief Justice of New 
Zealand, and one of the AIJA’s patrons, 
The Right Honourable Dame Helen 
Winkelmann GNZM delivered the AIJA’s 
24th Oration in Auckland. Her Honour 
spoke on the topic of judicial leadership, 
drawing on her experiences both as the 
Chief High Court Judge and, over the last 
six years, as Chief Justice and commenting 
on it in the context of the current ‘societal 
change… that is of profound significance 
for the courts’. Her address received 
wide praise and will be published in The 
Australian Law Journal soon. 

In early August 2024, we convened a national 
conference on the impacts of sexual assault, which was 
sponsored by the Australian Government as one of its 
initiatives to support the implementation of the National 
Plan to End Violence Against Women and Children 
2022-2032. A National Justice Forum on Sexual Assault 
was designed to enhance safe practice for those tasked 
with responding to sexual violence in our community, 
and those in the justice sector. The conference also 
featured a well-attended, engaging and thought-
provoking speech at the conference dinner by Suzie 
Miller, multi-award-winning international playwright 

Image  The Right Honourable Dame Helen Winkelmann GNZM
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Education

Innovative educational programs
•	 Hosting the the AIJA’s 24th Oration, featuring the Chief Justice of New Zealand, The Right Honourable 

Dame Helen Winkelmann GNZM.

•	 Running conference events, including this year’s National Justice Forum on Sexual Assault (2024) that was 
sponsored by the Commonwealth Attorney-General’s Department.

•	 Delivering well-attended and very well-received events, bringing together a range of experts providing new 
insights and data. 

•	 Increasing collaboration with judicial education providers to maximise impact, including joint research 
projects.

PROGRESS AGAINST PLAN



Vulnerable communities

One of the AIJA’s priorities is to invest 
in research and education that helps 
enhance judicial officers support 
vulnerable communities.

Beyond the work we are doing to support 
Indigenous justice, we are also developing and 
delivering resources aimed at improving judicial 
administration practices relating to vulnerable 
communities, including:

•	 Access to Justice in Interpreted Proceedings: 
The Role of Judicial Officers, which studies 
judicial officers during interpreted proceedings, 
with an interest in those involving emerging 
language groups.

•	 Unrepresented Accused in the Magistrates’ 
Court of Victoria (Part 2), which looks at 
contested matters in the Victorian Magistrates 
Court and focuses on fair trial issues that may 
arise in contested hearings where the accused 
is unrepresented.

•	 Update to National Domestic and Family 
Violence Bench Book, which included 101 new 
resources.

•	 Supporting Effective Judicial Application 
of Section 41 of the Uniform Evidence Law 
and its Equivalents – a pilot study that 
aims to facilitate implementation of the 
ALRC’s recommendations by providing 
evidence-based findings to enhance existing 
judicial education programs on s 41 and/or 
redevelopment initiatives.

(including RBG: Of Many, One), screenwriter and 
novelist, and recipient of the Laurence Olivier Award for 
Best New Play 2023 for Prima Facie. The conference 
papers and other educational resources are available on 
the AIJA website here.

We thank all of the eminent conference speakers, who 
came from the judiciary and the profession, leaders in 
research, and specialists in mental health, to discuss 
a range of critical topics. The keynote speakers 
included The Hon Virginia Bell AC (Former Justice of 
the High Court of Australia), The Hon Justice Lincoln 
Crowley (Judge of the Supreme Court of Queensland), 
Amani Haydar (award-winning author, visual artist, 
and advocate for women’s health and safety), Justice 
Mathew Downs (Auckland High Court Criminal List 
Judge), The Hon Lindy Jenkins (Chair of the WA Law 
Reform Commission) and Professor Kim Felmingham 
(Chair in Clinical Psychology, Melbourne School of 
Psychological Sciences University of Melbourne).

In the past year, the AIJA has benefited and relied on its 
collaboration with organisations including the Judicial 
Commission of NSW, the National Judicial College of 
Australia, the Judicial College of Victoria, the Office 
of the Chief Justice (New Zealand), the New Zealand 
Ministry of Justice, the Judicial Council on Diversity and 
Inclusion and the Asia Pacific Judicial Educators Group.

We also participated in collaborative projects, which 
promote educational outcomes. For example, during 
the year, the Journal of Judicial Administration featured 
an article by Amanda-Jane George, Vicki Lowik, 
Masahiro Suzuki and Nichola Corbett-Jarvis, which 
summarised the authors’ main findings and discussion 
in Specialist Approaches to Managing Sexual Assault 
Proceedings: An Integrative Review, a joint research 
project between the AIJA, the Commonwealth Attorney-
General’s Department, the Central Queensland 
University College of Law, and Queensland Centre for 
Domestic and Family Violence Research. As a guest 
speaker, Dr Amanda-Jane George also spoke about 
these issues at the AIJA conference.

Priority area
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https://aija.org.au/publications/papers-presented-at-the-enhancing-safe-practice-a-national-justice-forum-on-sexual-assault/
https://aija.org.au/publications/specialist-approaches-to-managing-sexual-assault-proceedings-an-integrative-review/
https://aija.org.au/publications/specialist-approaches-to-managing-sexual-assault-proceedings-an-integrative-review/


About the International 
Consortium for Court Excellence
The AIJA is a founding member of, and secretariat for, 
the International Consortium for Court Excellence 
(ICCE). The AIJA and the other founding members 
of the Consortium – the National Center for State 
Courts (NCSC) (United States), the Federal Judicial 
Center (United States) and the State Courts of 
Singapore – also created the International Framework 
for Court Excellence (IFCE). The IFCE is a court quality 
management system designed to assist courts to 
improve their performance and develop innovative ways 
to improve operational areas.

In July 2014, the ICCE established a Secretariat at the 
offices of the AIJA. The Secretariat’s role is to support 
the ICCE’s Executive Committee and courts that are 
implementing, or thinking of implementing, the IFCE.

ICCE highlights
The Executive Committee worked on an update to the 
Membership Policy and an application form, which will 
be released in late 2025. It also developed a Logo Use 
Policy, which will also be released in late 2025.

Member updates

The ICCE updated its members on relevant issues 
through its newsletter this year. The most recent 
newsletter included an article on the Singapore Courts’ 
IFCE Self-Assessment.

Website

Given funding challenges for the National Center for 
State Courts, the AIJA has taken over supporting the 
website for the ICCE, with the new site scheduled to 
be launched at the end of 2025. Valuably, this change 
created the opportunity to review and refresh the 
website’s content. 
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International Consortium 
for Court Excellence



Ms Elizabeth C. Wiggins 
Director, Research Division, Federal Judicial 
Center, USA

Mr Laurie Glanfield AM 
Honorary Vice President, the Australasian Institute 
of Judicial Administration

Mr Edward Simarmata 
High Judge at Palembang High Court, South 
Sumatera, Indonesia

The Hon Bryan Sykes OJ, CD 
Chief Justice of Jamaica

Ms Isabelle Schrank 
National Center for State Courts  
(to September 2024)

Ms JoAnne Richardson 
National Center for State Courts  
(from September 2024)

The Hon Robert J. Torres 
Chief Justice, Judiciary of Guam  
(Hustisian Guåhan) 

Judge Victor Yeo 
Deputy Chief Policy Officer,  
Singapore Judiciary 

ICCE Committee
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Secretariat

Executive Director/Chief Executive 

Ms Alison MacDonald  
alison.macdonald@aija.org.au

Membership and Administration Officer 

Ms Jackie Brennan  
(part-time) 

Research Assistant 

Ms Kate Thomas  
(casual) (to February 2025)

Research Projects Officer

Ms Michele Robinson 
(casual) (from February 2025)

Public Officer

The Hon Richard Refshauge AM  
(to 28 February 2025)

Auditor 

Mr Evan Mudie 
Kidmans Partners  
255 Whitehorse Road  
Balwyn VIC 3103 
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Level 12  
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Sydney NSW 2000 
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Treasurer’s 
Report
The Treasurer, Dr Matthew Collins AM KC reported as follows:

For the year ended 30 June 2025, the AIJA recorded a deficit of $59,908 (compared 
with a surplus of $217,911 the previous year). The 2024-25 budget anticipated a deficit of 
about $17,000.

The deficit result mainly reflects the timing of project income and expenditure — in 
particular, the $291,500 received in 2023-24 for the National Aboriginal and Torres 
Strait Islander and the Law Bench Book project, which was expended in 2024-25. 

The variance in the actual deficit from that in the budget largely arose from unavoidable 
expenses, including those associated with the transition to company limited by 
guarantee status. The move from Phillip St to Customs House was, however, virtually 
cost neutral, thanks to the Chief Executive’s careful management of the transition. That 
was a substantial achievement, because the move involved not only the relocation, 
but also the need to engage new finance and IT support which had previously been 
managed as part of our arrangement with the Law Society of NSW.  

Total revenue for the year to 30 June was $856,539, slightly ahead of budget at about 
$845,000. Ordinary expenses were well controlled, with staffing and other costs rising 
broadly in line with expectations and inflation. Interest income increased to $45,754 
due to higher deposit rates.

At year-end, the AIJA remained in a strong financial position, with net assets of $1.045 
million and no external debt.



The Australasian Institute of Judicial Administration Limited
Directors' report
30 June 2025
 

 
1

The Members of the Board of Management present their report, together with the financial statements, on The Australasian 
Institute of Judicial Administration Limited ('the company') for the year ended 30 June 2025.
 
Board of Management
The following persons were Members of the Board of Management in office during the whole of the financial year and up to 
the date of this report, unless otherwise stated:
 
The Hon Justice Murray Aldridge (President)
The Hon Justice Malcolm Blue (until 7 September 2024)
Dr Matthew Collins AM KC
Mr Laurie Glanfield AM (Deputy President)
The Hon Justice Julie Ward (Deputy President)
Mr Anthony (Tony) McAvoy SC
Principal Registrar Brenda McGivern (from 8 October 2024)
The Hon Justice Susan Thomas
The Hon Justice Dina Yehia
 
Objectives
The objective of the Australasian Institute of Judicial Administration Limited (AIJA) is to promote excellence in the 
administration of justice throughout Australia, New Zealand, Papua New Guinea and the surrounding region, through policy, 
research and education.
 
The AIJA's strategy for achieving its objectives is through:
 

A thriving and engaged membership
Proactive contributions to policy development
Targeted and relevant research
Innovative educational programs

 
Principal activities
During the financial year the principal continuing activities of the company consisted of:

to stimulate public interest in the administration of justice in Australia, New Zealand, Papua New Guinea and the region
to stimulate professional interest in the administration of justice in Australia, New Zealand, Papua New Guinea and the 
region
undertake research
undertake education
issue publications
disseminate information by means of conferences, seminars, discussions and the like
to serve as a national resource centre
to provide secretariat support for the International Consortium for Court Excellence and the International Framework for 
Court Excellence

 
Underpinning all of the above is the principle of promoting excellence in the administration of justice. 
 
Performance measures
The AIJA measures its performance against its strategic priorities in membership, policy, research and education. 
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2

Information on directors
From 1 July 2024 to 28 February 2025 (During this period the AIJA was 
an incorporated association). The Board members were as follows for that 
period:

Name Role

Date 
Joined 

(Elected/Re
-elected or 
appointed)

Date 
Ceased

Meetings 
attended to 

28 
February 

2025

The Hon Justice Murray Aldridge President 2023 28 
February 
2025

5

The Hon Justice Malcolm Blue Treasurer 2021 7 
September 
2024

2

Dr Matthew Collins AM KC Treasurer 
(from 
September 
2024)

2022 28 
February 
2025

4

Mr Laurie Glanfield AM Deputy 
President

2022 28 
February 
2025

4

The Hon Justice Julie Ward Deputy 
President

2024 28 
February 
2025

3

Mr Anthony (Tony) McAvoy SC 2024 28 
February 
2025

3

Dr Brenda McGivern 2024 28 
February 
2025

1

The Hon Justice Susan Thomas 2023 28 
February 
2025

2

The Hon Justice Dina Yehia 2022 28 
February 
2025

3
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3

On 28 February 2025 the Australasian Institute of Judicial Administration 
was registered with the Australian Securities and Investment Commission 
(ASIC) as a company limited by guarantee. The first meeting of directors 
was 11 March 2025.

Name Role

Date 
Joined 
(Elected/re-
elected or 
appointed)

Date 
Ceased

Meetings 
attended 
from 28 
February 
2025 to 30 
June 2025

The Hon Justice Murray Aldridge President Initial 
director 28 
February 
205

N/A 3

Dr Matthew Collins AM KC Treasurer 11 March 
2025

N/A 3

Mr Laurie Glanfield AM Initial 
director 28 
February 
2025

N/A 3

The Hon Justice Julie Ward Vice 
President

Initial 
director 28 
February 
2025

N/A 2

Mr Anthony (Tony) McAvoy SC 11 March 
2025

N/A 2

Dr Brenda McGivern 11 March 
2025

N/A 3

The Hon Justice Susan Thomas 11 March 
2025

N/A 2

The Hon Justice Dina Yehia 11 March 
2025

N/A 3

 
Contributions of winding up
In the event of the company being wound up, members (both current members and those members who have ceased within 
one year of that time) are required to contribute a maximum of $10 each. The total amount that members of the company 
are liable to contribute if the company is wound up is $2,420, based on 242 members.
 
Review of operations
The deficit for the company amounted to $59,908 (30 June 2024: surplus of $217,911).
 
Significant changes in the state of affairs
During the financial year, the company's name changed from 'The Australasian Institute of Judicial Administration 
Incorporated' to 'The Australasian Institute of Judicial Administration Limited'. 

The company was registered as a company limited by guarantee under the Corporations Act 2001 on 28 February 2025 and 
is no longer an incorporated association. 
 
Matters subsequent to the end of the financial year
No matter or circumstance has arisen since 30 June 2025 that has significantly affected, or may significantly affect the 
company's operations, the results of those operations, or the company's state of affairs in future financial years.
 
Indemnity and insurance of auditor
The company has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of the 
company or any related entity against a liability incurred by the auditor.
 
During the financial year, the company has not paid a premium in respect of a contract to insure the auditor of the company 
or any related entity.
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I declare that, to the best of my knowledge and belief, during the year ended 30 June 2025 there have been:

1.

2.

Evan Mudie
Director

Dated:   7 October 2025

Melbourne

Kidmans Partners Audit Pty Ltd

AUDITOR'S INDEPENDENCE DECLARATION
UNDER SECTION 60-40 OF THE AUSTRALIAN CHARITIES AND NOT-FOR-PROFITS 

COMMISSION ACT 2012

no contraventions of any applicable code of professional conduct in relation to the audit.

THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION LIMITED
ABN 13 063 150 739

TO THE DIRECTORS OF THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION 

no contraventions of the auditor independence requirements as set out in the ACNC Act 2012 in relation to 
the audit; and

5.
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The Australasian Institute of Judicial Administration Limited
Contents
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General information
 
The financial statements cover The Australasian Institute of Judicial Administration Limited as an individual entity. The financial 
statements are presented in Australian dollars, which is The Australasian Institute of Judicial Administration Limited's 
functional and presentation currency.
 
The Australasian Institute of Judicial Administration Limited is an unlisted public company limited by guarantee, incorporated 
and domiciled in Australia. Its registered office and principal place of business is:
 
Customs House
Level 3 31 Alfred Street
Sydney NSW 2000
 
A description of the nature of the company's operations and its principal activities are included in the directors' report, which 
is not part of the financial statements.
 
The financial statements were authorised for issue, in accordance with a resolution of the Board of Management, on 11 
October 2025. The board has the power to amend and reissue the financial statements.
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The Australasian Institute of Judicial Administration Limited
Statement of profit or loss and other comprehensive income
For the year ended 30 June 2025
 

Note 2025 2024
$ $

The above statement of profit or loss and other comprehensive income should be read in conjunction with the 
accompanying notes

7

Revenue
Revenue 4 856,539 946,644 

Expenses
Employee benefits expense (345,054) (311,615)
Depreciation expense (28,521) (32,180)
Project expenses (15,793) (21,594)
Reimbursable project expenses (206,438) (188,500)
Finance costs (6,666) (7,544)
Administration and office expenses (268,078) (128,914)
Other expenses (45,897) (38,386)

(Deficit)/Surplus for the year (59,908) 217,911 
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The Australasian Institute of Judicial Administration Limited
Statement of financial position
As at 30 June 2025
 

Note 2025 2024
$ $

The above statement of financial position should be read in conjunction with the accompanying notes
8

Assets

Current assets
Cash and cash equivalents 5 196,226 385,702 
Investments 6 941,108 900,000 
Trade and other receivables 7 11,252 35,570 
Other assets 8 7,860 46,531 
Total current assets 1,156,446 1,367,803 

Non-current assets
Property, plant and equipment 9 81,311 195,492 
Total non-current assets 81,311 195,492 

Total assets 1,237,757 1,563,295 

Liabilities

Current liabilities
Trade and other payables 10 49,537 22,097 
Contract liabilities 11 31,896 194,789 
Provisions 12 12,729 18,807 
Lease liability 13 42,317 32,846 
Total current liabilities 136,479 268,539 

Non-current liabilities
Provisions 14 22,777 17,241 
Lease liability 15 33,478 172,584 
Total non-current liabilities 56,255 189,825 

Total liabilities 192,734 458,364 

Net assets 1,045,023 1,104,931 

Equity
Accumulated Surplus 866,118 926,026 
Education Reserve 50,000 50,000 
Research Reserve 128,905 128,905 

Total equity 1,045,023 1,104,931 
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The Australasian Institute of Judicial Administration Limited
Statement of changes in equity
For the year ended 30 June 2025
 

The above statement of changes in equity should be read in conjunction with the accompanying notes
9

Education Research Accumulated
Reserves Reserves Surplus Total equity

$ $ $ $

Balance at 1 July 2023 50,000 128,905 708,115 887,020

Transfer to Education Reserve - - - -
Transfer to Research Reserve - - - -

Surplus for the year - - 217,911 217,911

Balance at 30 June 2024 50,000 128,905 926,026 1,104,931
 

Education Research Accumulated 
Reserve Reserve Surplus Total equity

$ $ $ $

Balance at 1 July 2024 50,000 128,905 926,026 1,104,931

Transfer to Education Reserve - - - -
Transfer to Research Reserve - - - -

Deficit for the year - - (59,908) (59,908)

Balance at 30 June 2025 50,000 128,905 866,118 1,045,023
 

AIJA  |  Annual Report 2024–25 34



The Australasian Institute of Judicial Administration Limited
Statement of cash flows
For the year ended 30 June 2025
 

Note 2025 2024
$ $

The above statement of cash flows should be read in conjunction with the accompanying notes
10

Cash flows from operating activities
Receipts from government grants, membership fees and other income 706,367 933,384 
Interest received 45,754 8,157 
Interest paid (6,666) (7,544)
Payments to suppliers and employees (854,363) (808,024)

Net cash from/(used in) operating activities 19 (108,908) 125,973 

Cash flows from investing activities
Payments for purchase of investments (46,108) (900,000)
Interest received -  35,377 

Net cash used in investing activities (46,108) (864,623)

Cash flows from financing activities
Principal repayments of lease liabilities (34,460) (30,417)

Net cash used in financing activities (34,460) (30,417)

Net decrease in cash and cash equivalents (189,476) (769,067)
Cash and cash equivalents at the beginning of the financial year 385,702 1,154,769 

Cash and cash equivalents at the end of the financial year 5 196,226 385,702 
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The Australasian Institute of Judicial Administration Limited
Notes to the financial statements
30 June 2025
 

 
11

Note 1. Reporting entity
 
The Australasian Institute of Judicial Administration Limited (the "Company”) is an unlisted public company limited by 
guarantee, incorporated and domiciled in Australia. 

The Australasian Institute of Judicial Administration Limited's registered office is as follows:

Customs House 
Level 3 31 Alfred Street 
Sydney NSW 2000

The Company's principal business is to conduct a varied program of courses, conferences, seminars and build up a portfolio 
of relevant research for the benefit of judicial officers, the legal profession, tribunal members and court and tribunal 
administrators.

Note 2. Material accounting policy information
 
The accounting policies that are material to the company are set out below. The accounting policies adopted are consistent 
with those of the previous financial year, unless otherwise stated.
 
New or amended Accounting Standards and Interpretations adopted
The company has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian 
Accounting Standards Board ('AASB') that are mandatory for the current reporting period.
 
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted.
 
Basis of preparation
The Company is not a reporting entity because in the opinion of the Board of Management there are unlikely to exist users 
of the financial report who are unable to command the preparation of reports tailored to satisfy specifically all of their 
information needs. Accordingly, these special purpose financial statements have been prepared for the purposes of 
complying with the Australian Charities and Not-for-profits Commission Act 2012 and the Corporations Act 2001 
requirements to prepare and distribute financial statements to the owners of The Australasian Institute of Judicial 
Administration.
 
These financial statements have been prepared in accordance with the recognition and measurement requirements specified 
by the Australian Accounting Standards and Interpretations issued by the Australian Accounting Standards Board ('AASB') 
and the disclosure requirements of AASB 101 ‘Presentation of Financial Statements’, AASB 107 ‘Statement of Cash Flows’, 
AASB 108 ‘Accounting Policies, Changes in Accounting Estimates and Errors’, AASB 1048 ‘Interpretation of Standards’ and 
AASB 1054 ‘Australian Additional Disclosures’, as appropriate for not-for-profit oriented entities.
 
Historical cost convention
The financial statements have been prepared under the historical cost convention.
 
Critical accounting estimates
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the company's accounting policies. The areas involving a 
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial 
statements, are disclosed in note 3.
 
Revenue recognition
The company recognises revenue as follows:
 
Revenue from contracts with customers
Revenue is recognised at an amount that reflects the consideration to which the company is expected to be entitled in 
exchange for transferring goods or services to a customer. For each contract with a customer, the company: identifies the 
contract with a customer; identifies the performance obligations in the contract; determines the transaction price which takes 
into account estimates of variable consideration and the time value of money; allocates the transaction price to the separate 
performance obligations on the basis of the relative stand-alone selling price of each distinct good or service to be delivered; 
and recognises revenue when or as each performance obligation is satisfied in a manner that depicts the transfer to the 
customer of the goods or services promised.
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Note 2. Material accounting policy information (continued)
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Variable consideration within the transaction price, if any, reflects concessions provided to the customer such as discounts, 
rebates and refunds, any potential bonuses receivable from the customer and any other contingent events. Such estimates 
are determined using either the 'expected value' or 'most likely amount' method. The measurement of variable consideration 
is subject to a constraining principle whereby revenue will only be recognised to the extent that it is highly probable that a 
significant reversal in the amount of cumulative revenue recognised will not occur. The measurement constraint continues 
until the uncertainty associated with the variable consideration is subsequently resolved. Amounts received that are subject 
to the constraining principle are recognised as a refund liability.
 
Rendering of services
Revenue from a contract to provide services is recognised over time as the services are rendered based on either a fixed 
price or an hourly rate.
 
Grants
Grant revenue is recognised in profit or loss when the company satisfies the performance obligations stated within the 
funding agreements. If conditions are attached to the grant which must be satisfied before the company is eligible to retain 
the contribution, the grant will be recognised in the statement of financial position as a liability until those conditions are 
satisfied.
 
Interest
Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the 
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest rate, 
which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset to the 
net carrying amount of the financial asset.
 
Other revenue
Other revenue is recognised when it is received or when the right to receive payment is established.
 
Income tax
No provision for income tax has been raised as the company is exempt from income tax under Div 50 of the Income Tax 
Assessment Act 1997.
 
Current and non-current classification
Assets and liabilities are presented in the statement of financial position based on current and non-current classification.
 
An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the company's 
normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12 months after the 
reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used to settle a liability for 
at least 12 months after the reporting period. All other assets are classified as non-current.
 
A liability is classified as current when: it is either expected to be settled in the company's normal operating cycle; it is held 
primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no right at the 
end of the reporting period to defer the settlement of the liability for at least 12 months after the reporting period. All other 
liabilities are classified as non-current.
 
Cash and cash equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly 
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and 
which are subject to an insignificant risk of changes in value.
 
Trade and other receivables
Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective 
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within 30 
days.
 
The company has applied the simplified approach to measuring expected credit losses, which uses a lifetime expected loss 
allowance. To measure the expected credit losses, trade receivables have been grouped based on days overdue.
 
Other receivables are recognised at amortised cost, less any allowance for expected credit losses.
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Investments and other financial assets
Investments and other financial assets are initially measured at fair value. Transaction costs are included as part of the initial 
measurement, except for financial assets at fair value through profit or loss. Such assets are subsequently measured at either 
amortised cost or fair value depending on their classification. Classification is determined based on both the business model 
within which such assets are held and the contractual cash flow characteristics of the financial asset unless an accounting 
mismatch is being avoided.
 
Financial assets are derecognised when the rights to receive cash flows have expired or have been transferred and the 
company has transferred substantially all the risks and rewards of ownership. When there is no reasonable expectation of 
recovering part or all of a financial asset, its carrying value is written off.
 
Investments
Investments includes non-derivative financial assets with fixed or determinable payments and fixed maturities where the 
company has the positive intention and ability to hold the financial asset to maturity. This category excludes financial assets 
that are held for an undefined period. Investments are carried at amortised cost using the effective interest rate method 
adjusted for any principal repayments. Gains and losses are recognised in profit or loss when the asset is derecognised or 
impaired.
 
Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes 
expenditure that is directly attributable to the acquisition of the items.
 
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment 
(excluding land) over their expected useful lives as follows:
 
Buildings 40 years
Leasehold improvements 3-10 years
Plant and equipment 3-7 years
 
The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting date.
 
Leasehold improvements are depreciated over the unexpired period of the lease or the estimated useful life of the assets, 
whichever is shorter.
 
An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the 
company. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss.
 
Impairment of non-financial assets
Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying 
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying amount 
exceeds its recoverable amount.
 
Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the 
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or 
cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are grouped together to 
form a cash-generating unit.
 
Trade and other payables
These amounts represent liabilities for goods and services provided to the company prior to the end of the financial year and 
which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The amounts 
are unsecured and are usually paid within 30 days of recognition.
 
Contract liabilities
Contract liabilities represent the company's obligation to transfer goods or services to a customer and are recognised when a 
customer pays consideration, or when the company recognises a receivable to reflect its unconditional right to consideration 
(whichever is earlier) before the company has transferred the goods or services to the customer.
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Lease liabilities
A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present 
value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in the lease or, 
if that rate cannot be readily determined, the company's incremental borrowing rate. Lease payments comprise of fixed 
payments less any lease incentives receivable, variable lease payments that depend on an index or a rate, amounts expected 
to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option is reasonably 
certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend on an index or a 
rate are expensed in the period in which they are incurred.
 
Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured if 
there is a change in the following: future lease payments arising from a change in an index or a rate used; residual guarantee; 
lease term; certainty of a purchase option and termination penalties. When a lease liability is remeasured, an adjustment is 
made to the corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use asset is fully wr itten 
down.
 
Employee benefits
 
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be settled 
wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities are settled.
 
Other long-term employee benefits
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are 
measured at the present value of expected future payments to be made in respect of services provided by employees up to 
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels, 
experience of employee departures and periods of service. Expected future payments are discounted using market yields at 
the reporting date on high quality corporate bonds with terms to maturity and currency that match, as closely as possible, the 
estimated future cash outflows.
 
Goods and Services Tax ('GST') and other similar taxes
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not 
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part of 
the expense.
 
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST 
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of financial 
position.
 
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities 
which are recoverable from, or payable to the tax authority, are presented as operating cash flows.
 
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax authority.
 
New Accounting Standards and Interpretations not yet mandatory or early adopted
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet mandatory, 
have not been early adopted by the company for the annual reporting period ended 30 June 2025. The company has not yet 
assessed the impact of these new or amended Accounting Standards and Interpretations.
 
Note 3. Critical accounting judgements, estimates and assumptions
 
The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect 
the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in relation 
to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates and 
assumptions on historical experience and on other various factors, including expectations of future events, management 
believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will seldom equal the 
related actual results. The judgements, estimates and assumptions that have a significant risk of causing a material adjustment 
to the carrying amounts of assets and liabilities (refer to the respective notes) within the next financial year are discussed 
below.
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Employee benefits provision
As discussed in note 2, the liability for employee benefits expected to be settled more than 12 months from the reporting date 
are recognised and measured at the present value of the estimated future cash flows to be made in respect of all employees 
at the reporting date. In determining the present value of the liability, estimates of attrition rates and pay increases through 
promotion and inflation have been taken into account.
 
Note 4. Revenue
 

2025 2024
$ $

Grant revenue 505,766 469,308 
Donations 1,000 1,900 
National Centre for State Courts (13,168) 13,168 
National Aboriginal & Torres Strait Islander Bench Book -  291,500 
National Domestic & Family Violence Bench Book 65,031 63,595 
Member subscriptions 61,997 57,877 
Copyright income 1,237 2,967 
Interest received 45,754 43,534 
Sundry income -  2,795 
Event income 179,408 -  
Gain on former lease 9,514 -  

856,539 946,644 
 
Note 5. Current assets - cash and cash equivalents
 

2025 2024
$ $

Cash at bank 196,226 385,702 
 
Note 6. Current assets - investments
 

2025 2024
$ $

Term deposit 941,108 900,000 
 
6 month term deposit, 3.80% indicative interest rate. Next review date 26 November 2025.
 
Note 7. Current assets - trade and other receivables
 

2025 2024
$ $

Accrued income -  13,368 
GST receivable 11,252 22,202 

11,252 35,570 
 

AIJA  |  Annual Report 2024–25 40



The Australasian Institute of Judicial Administration Limited
Notes to the financial statements
30 June 2025
 

 
16

Note 8. Current assets - other
 

2025 2024
$ $

Prepayments 2,860 46,531 
Security deposits 5,000 -  

7,860 46,531 
 
Note 9. Non-current assets - property, plant and equipment
 

2025 2024
$ $

Right-of-use asset 86,792 313,533 
Less: Accumulated depreciation (5,481) (118,568)

81,311 194,965 

Website 7,475 7,475 
Less: Accumulated depreciation (7,475) (6,948)

-  527 

81,311 195,492 
 
Former lease at 170 Phillip Street Sydney has been discontinued on 19 March 2025. A new lease was subsequently entered 
on 20 March 2025 at Customs House, Level 3, 31 Alfred Street Sydney. The new lease has a guaranteed minimum period 
to 28 February 2027. 
Note 10. Current liabilities - trade and other payables
 

2025 2024
$ $

Trade payables 25,927 4,499 
Other payables 23,610 17,598 

49,537 22,097 
 
Note 11. Current liabilities - contract liabilities
 

2025 2024
$ $

Deferred revenue - membership services 31,896 194,789 
 
Note 12. Current liabilities - provisions
 

2025 2024
$ $

Annual leave 12,729 18,807 
 
Note 13. Current liabilities - lease liability
 

2025 2024
$ $

Lease liability 42,317 32,846 
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Note 14. Non-current liabilities - provisions
 

2025 2024
$ $

Long service leave 22,777 17,241 
 
Note 15. Non-current liabilities - lease liability
 

2025 2024
$ $

Lease liability 33,478 172,584 
 
Note 16. Remuneration of auditors
 
During the financial year the following fees were paid or payable for services provided by Kidmans Partners Audit Pty Ltd, the 
auditor of the company:
 

2025 2024
$ $

Audit services - Kidmans Partners Audit Pty Ltd
Audit or review of the financial statements 8,100 8,304 
 
Note 17. Contingent liabilities
 
The Company had no contingent liabilities as at 30 June 2025 (2024:nil).
 
Note 18. Events after the reporting period
 
No matter or circumstance has arisen since 30 June 2025 that has significantly affected, or may significantly affect the 
company's operations, the results of those operations, or the company's state of affairs in future financial years.
 
Note 19. Reconciliation of (deficit)/surplus to net cash from/(used in) operating activities
 

2025 2024
$ $

(Deficit)/Surplus for the year (59,908) 217,911 

Adjustments for:
Depreciation and amortisation 28,521 32,180 
Gain on termination of a former lease under AASB16 (9,514) -  
Interest received -  (35,377)

Change in operating assets and liabilities:
Increase in trade and other receivables (94,905) (65,147)
Increase/(decrease) in trade and other payables 27,440 (40,074)
Increase in contract liabilities -  5,111 
Decrease in employee benefits (542) -  
Increase in other provisions -  11,369 

Net cash from/(used in) operating activities (108,908) 125,973 
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(a)

(b)

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
THE AUSTRALASIAN INSTITUTE OF JUDICIAL ADMINISTRATION LIMITED

Opinion

We have audited the accompanying financial report, being a special purpose financial report of The Australasian Institute of 
Judicial Administration Limited ('the Company') which comprises the statement of financial position as at 30 June 2025, the 
statement of comprehensive income, statement of changes in equity and statement of cash flows for the year then ended, and 
notes to the financial statements, including a summary of significant accounting policies. And the Directors' Declaration.

In our opinion, the accompanying financial report of The Australasian Institute of Judicial Administration Limted, is in 
accordance with Division 60 of the Australian Charities and Not-for-profits Commission Act 2012 , including:

giving a true and fair view of the Company’s financial position as at 30 June 2025 and of its financial performance for the
year then ended; and

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. 
We are independent of the Company in accordance with the Australian Charities and Not-for-profits Commission Act 2012
('ACNC Act') and the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of
Ethics for Professional Accountants (including Independence Standards) ('the Code') that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other Information

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report has been
prepared to assist the Company to meet the requirements of the ACNC Act. As a result, the financial report may not be
suitable for another purpose.  Our opinion is not modified in respect of this matter.

complying with Australian Accounting Standards and Division 60 of the Australian Charities and Not-for-profits
Commission Regulation 2013 .

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial report or our knowledge obtained in the
audit or otherwise appears to be materially misstated.

The directors are responsible for the other information. The other information comprises the directors report which was
obtained as at the date of our audit report, and any additional other information included in the Company's annual report for
the year ended 30 June 2025, but does not include the financial report and our auditor’s report thereon.
Our opinion on the financial report does not cover the other information and accordingly we do not express any form of
assurance conclusion thereon.

If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.
When we read the other information not yet received as identified above, if we conclude that there is a material misstatement
therein, we are required to communicate the matter to the directors and use our professional judgement to determine the
appropriate action to take.

Emphasis of Matter - Basis of Accounting

19.
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Responsibilities of Management and Those Charged with Governance for the Financial Statements 

-

-

-

-

- Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

Auditor’s Responsibility for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions
of users taken on the basis of this financial report.

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain
professional scepticism throughout the audit.  We also:

Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Company’s internal
control.
Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Directors.

Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt
on the Company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the Company to cease to continue as a going concern.

In preparing the financial report, management is responsible for assessing the Company’s ability to continue as a going
concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of accounting unless
management either intends to liquidate the Company or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Company’s financial reporting process.

INDEPENDENT AUDIT REPORT (Continued)

Management is responsible for the preparation and fair presentation of the financial report in accordance with the financial
reporting requirements of the ACNC Act and for such internal control as management determines is necessary to enable the
preparation and fair presentation of a financial report that is free from material misstatement, whether due to fraud or error.

20.
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Evan Mudie
Director
Melbourne

Dated:   7 October 2025

Kidmans Partners Audit Pty Ltd

We also provide those charged with governance with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought
to bear on our independence and, where applicable, related safeguards.

INDEPENDENT AUDIT REPORT (Continued)

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
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